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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MEWAR UNI VERSI TY

Name of the head of the Institution

Prof . V. K Vai dya

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01471285435
Mobile no. 9414029048

Registered Email

hr d@rewar uni versity. org

Alternate Email

vc@ewar uni versity. co.in

Address NH 79, Gangrar, Chittorgarh
City/Town Chittorgarh

State/UT Raj ast han

Pincode 312901

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . Bhupendra Kumar Sar ma

Phone no/Alternate Phone no.

01471285432

Mobile no.

9818791978

Registered Email

i gac_nu@rewar uni versity.co.in

Alternate Email

hodee@rewar uni versity.co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nmewar uni versity. org/ upl oa

ds/fil es/ AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. newar uni versity. ora/ upl oads/
files/Final %20Acaden c¥®?0Cal endar - %2020

19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 B 2.04 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

12- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting One

12- Aug- 2019 14



http://www.mewaruniversity.org/uploads/files/AQAR%202018-19.pdf
http://www.mewaruniversity.org/uploads/files/AQAR%202018-19.pdf
http://www.mewaruniversity.org/uploads/files/Final%20Academic%20Calendar-%202019-20.pdf
http://www.mewaruniversity.org/uploads/files/Final%20Academic%20Calendar-%202019-20.pdf
http://www.mewaruniversity.org/uploads/files/Final%20Academic%20Calendar-%202019-20.pdf

I nternal Audit 25- Sep- 2020 14
2
Li brary and Lab 25-Jun- 2020 56
Verification 3
NI RF Awar eness Progranme 17- Sep- 2019 96
1
Sem nar on Project and 05- Mar - 2020 38
Resear ch Paper Witing 1
NAAC Awar eness Progranme 19-Jul - 2019 68
1
Ext ernal Audit 20- Cct - 2020 8
2
| QAC Meeting Two 13- Nov- 2019 13
1
| QAC Meeting Three 08- Jan- 2020 16
1
| QAC Meeting Four 13- Mar-2020 15
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mewar 12B UGcC 2018 0
Uni versity 0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6141_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6141_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6141_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6141_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Collection, Analysis, and Actions were taken on the feedback of students,
alumi, and stakeholders. 2. Increase in research publication in indexed journals
3. Online exam nation of final year students 4. Internal and External

Admi ni strative and Academi ¢ Audit conducted 5. Soft skills devel opnent and

Engl i sh speaking classes for university staff

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I nduction Programfor first senmester UG|Every year 3 week induction progranmme
and PG schol ar is organized in the university canpus
for all new adm tted students.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 20- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur university has Managenent
Informati on Systemwhich is fully
functional and provides all the
required information online to the
concerned persons. The applicants can
submt their queries online and the
adm ssion departnment ensures a pronpt
reply to them Qur university has a
tollfree nunber and IVR facility that



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6141_Quality.xlsx

ensures that the queries are nade to
the concerned departnent only and a
proper response is available to the
caller. Qur university provides online
as well as offline admi ssion to the
students. The scanned copy of all the
docunents of the students is available
online and shared with the concerned
persons only so that the privacy of
students is not conpronised. Wile

appl ying online, the students upload a
soft copy of the required docunents,
and adnission is confirmed only after
verification of the sane. The fee of

t he student can be deposited online

t hrough bank account transfer or

t hrough Paytm service. The students
details are shared with the concerned
Head of Departnent and Dean online that
has all the basic information of the
students. The data of all students and
faculty nenbers are avail able on the
system The access is |limted to the
concerned departments only. This online
system manages all the details related
to the student fromthe entry to exit
of the students. Total students, their
denographi ¢ data, reservation category
data, fees related information is al so
avail able online so that the concerned
resources planning and data sharing can
be done very easily. The process of
exam nation is also fully automated and
t he student can downl oad hi s/ her admt
card online before the exam and can see
the results online. The date sheet of
exans is al so displayed online and the
link for all this information is sent

t hrough SMS broadcast services to the
students and their parents. The website
of the university is also very
interactive that nmakes the availability
of all universityrelated information
onl i ne.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

M ech M Tech. Power System 06/ 06/ 2019
M ech M Tech. Renewabl e Ener gy 06/ 06/ 2019
M ech M Tech. Manuf act uri ng 06/ 06/ 2019

Engi neeri ng




View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Engi neeri ng

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech Conput er 01/ 07/ 2009 Web Desi gn 06/ 06/ 2019
Sci ence Application

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
M ech Power El ectronics & 06/ 06/ 2019
Drives
M ech Producti on Engi neering 06/ 06/ 2019
VBC Bi ochemi stry 13/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
(VST Bi ochemi stry 13/ 06/ 2019
M ech Pr oducti on Engi neering 06/ 06/ 2019
M ech Power El ectronics & 06/ 06/ 2019
Drives
M ech Construction Technol ogy 06/ 06/ 2019
& Managenent
M ech VLSI Design 06/ 06/ 2019
VBC I ndustrial chemstry 13/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nt roducti on To Wb
Archi tecture

27/ 01/ 2020

20

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBc

Chem stry

2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6141_Syllabus_revision_1640752150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6141_programmes_on_employability_1642741135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6141_Program_introduced_1642741262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6141_Value_added_courses_1640847614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6141_Projects_undertaken_1630063046.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

collection of f
necessary it

paper. After
curricul um

eedback it

is sent to concern for

The University collects the feedback fromdifferent stakehol ders,
is sent for analysis.
necessary action on it.
devel oped the feedback formfor stack hol ders which contains a very informative
questionnaire related to University. There is a Suggestion Box outside the

Regi strars office the stakehol ders also give their feedback by witing on a

getting the feedback the University will

after the

After anal yzing the feedback
The University has

change in infrastructure,

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio

during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc(Agricul tu Agriculture 120 73 73
re)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1172 262 Nl Nill 150

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
150 150 65 17 5 8

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University has a well-enriched student mentoring mechanism. In every batch, students are assigned to one



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6141_Demand_ratio_1642741715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6141_ict_tools_1640838783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6141_e_resource_1640849253.xlsx

faculty member as mentor/Counsellor. This system has delivered positive and vitalizing results. The mentors
focus on tracking students’ progress in academic, curricular activities, personality development, communication
skills, career counseling, holistic development, life skills, and interpersonal relationships, etc. A separate mentor
book is maintained by all the mentors containing the complete detail/ information about the student’s progress.
Every Year, Mewar University organizes Faculty Wise “University Orientation Programme” for newly admitted
students. Hon’ble Chairman/Vice-Chancellor welcomes all the first-year students and provides insight into
various programmes, governing bodies, and facilities in the campus which are further explained in detail by the
respective authorities of the governing bodies. Moreover, Each Faculty also organizes 15 days Induction
Program for first-year students during the first week of their first year/semester. Deans/Directors/Principal and
Head of the departments welcome and describe curriculum to all the students and also brief the fresher students
about their department, the programmes, relevance of these programmes, available facilities, Teachers, seniors,
and career opportunities after the completion of their programme. In addition, University introduces personal
enhancement and development schemes such as career counseling, soft skill development, and
entrepreneurship development, and remedial classes for slow learners, etc. for its students. Mentoring services
are extended to Dean Student Welfare who takes care of students’ welfare activities Anti Ragging Committee
functions at the university level and the Faculty level under the Proctor of the University and various Grievance
Committees operate in the University all of which focuses on students support. 1:9

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1434

10

150 1:

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

160

150

10

1

65

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

GATE 2019
qual i fi ed organi sed
by MHRD

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

M. Kapil Nahar

Year of Award

Assi st ant
Pr of essor

2019

Recei ved
participation
Certificate by

District Megistrate
Chittorgarh
(Raj ast han) for
31lst Road Safety
Week 4 feb-10 feb
2020

Assi st ant
Pr of essor

2020 M. Rajesh Bhatt

Recei ved
participation
Certificate by

District Megistrate
Chittorgarh
(Raj ast han) for
31lst Road Safety
Week 4 feb-10 feb
2020

Assi st ant
Pr of essor

2020 M. Raj Singh




2020 Ms. Jyoti Totla Assi st ant Nat i onal
Pr of essor fell owship for
Person with
Di sabilities(PhD)
By UGC

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m B. Phar m B. Phar m 1st - 27/ 01/ 2020 28/ 02/ 2020
SEM / 1st- YEAR

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3 1409 0. 001

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mewar uni versity. org/ pages/ Program out cones_program speci fi c_out cones
_and_cour se_out cones. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Phar m BPhar m Phar macy 33 33 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. newar uni versity.orqg/upl oads/fil es/ Student %20and¥®?0Al umi %20Feedba
ck%®?0Anal ysi s%*?02019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6141_Honours_recieved_1640771948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6141_Evaluation_1630148176.xlsx
http://www.mewaruniversity.org/pages/Program_outcomes_program_specific_outcomes_and_course_outcomes.aspx
http://www.mewaruniversity.org/pages/Program_outcomes_program_specific_outcomes_and_course_outcomes.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6141_Pass_percentage_1630148227.xlsx
http://www.mewaruniversity.org/uploads/files/Student%20and%20Alumni%20Feedback%20Analysis%202019-20.pdf
http://www.mewaruniversity.org/uploads/files/Student%20and%20Alumni%20Feedback%20Analysis%202019-20.pdf

I nt er nati onal
Kumar

M. Gaurav
Shar ma

Young
Resear cher
Awar d

09/ 01/ 2020 | nt ernati ona
Sci enti st
Awar ds on

Engi neeri ng,
Medi ci ne and
Sci ence
organi zed by
VDGOOD
Pr of essi ona
Associ ati on,
Chennai, India

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

NA

0

NA

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 SERB 6.6 2.2
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR and Pat ent Dept. of CSE 18/ 06/ 2020
VLSI Chip Design hand Dept. of ECE 08/ 07/ 2019
on using open source EDA
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Cal cul ation Ri tesh Kumar Sri Aurobi ndo 30/ 09/ 2020
of Area g ha Soci ety Zer o—Il nvest nent
I nnovations for
Educati on
Initiatives
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Mewar Mewar Mewar Wat er Soci al 13/ 01/ 2020
I ncubati on I ncubati on Uni versity purifier
centre centre usi ng



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6141_Teachers_fellowship_1640775324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/6141_Research_Assoc_1640775332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6141_Research_Fund_1640858861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6141_Seminars_conducted_1640842538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6141_Awards_won_1640776206.xlsx

Mor i nga
Alifera
Seeds

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Department of Conputer Science and 1
Engi neeri ng
Depart nment of Managenent 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Phar macy

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Depart ment of 41 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Departnment OF Life Science 20
Department OF CSE 3
Departnment O Agriculture 2
Departnment O El ectrical Engineering 2
Departnment OF Mechani cal Engi neering 1
Departnment O Phar macy 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award

A Novel Publ i shed
Het erocyclic
Bi snmut hi ne Conpound
For Bi onedi ci nal
Application And
Met hod OF Synt hesi s

Ther eof

202011020255 19/ 06/ 2020

Met hod O
Synt hesi s And
Bi onedi ci nal
Applications O
Novel Heterocyclic
Bi snut hi ne

Publ i shed

Pct /1 b2020/ 0554 10/ 06/ 2020

NOVEL4, 5- DI HYDRO
- 3- MESI TYL- 5- METHLI
SOXAZCLE- 5- CARBOXAM
| DE DERI VATI VE
METHOD OF

Publ i shed

201911033191 09/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6141_Incubation_centres_1640795804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6141_journals_notified_on_UGC_1640775388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6141_Books_and_Chapters_1640775398.xlsx

PREPARATI ON THERECF
A NOVEL Publ i shed 202011001736 17/ 01/ 2020
Bl ODEGRADABLE
COPOLYMER METHOD COF
SYNTHESI S THERECF
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

A
Conveni ent
Synt hesi s

o
1, 5- Fused
1,2,4-Tria
zol es From
N-Aryl am d
ines Via C
hl or am ne-
T Medi at ed
| nt ranol ec
ul ar
Oxi dati ve
N-N Bond
For mati on

Bhupendr a
K. Sarnma

Synt hesi s

2019

Mewar
Uni versity

2

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

I nhi bition
of
mul tidrug
resi stance
property
of Candi da
al bi cans
by nat ur al
conpounds
of
part heni um
hyst er opho
rus L. An
In Silico
approach

Abhi shek
Kunmar
Ver ma

Jour nal
of Phar mac
ognosy and
Phyt ochem

stry

2019

6

Mewar
Uni versity

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6141_Patents_published_1640775406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6141_Bibliometrics_1640775414.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6141_Index_1640775422.xlsx

Number of Faculty International National State Local
Att ended/ Sem 30 190 Nill 10
nar s/ Wor kshops
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Engi neeri ng, UPSDM UTTAR PRADESH 15109290
Managenent SKI' LL DEVELOPNMENT
M SSI ON (UPSDM ,
LUCKNOW , UTTAR
PRADESH
Engi neeri ng, RSLDC RSLDC, Jai pur 70898
Managenent

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)

department
Depart ment of Management M nistry of 350000 5
Managenent Creative skills | Petrol eum and

system Gas, CGovt. of
Sudan
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Sem nar On Snart Institution O 3 30
Manuf act uri ng Engi neers, India
(Udai pur Chapter)
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

2nd | nternational
Awar d Conference On
Revi ew, Research
And Eval uate On
14t h Novenber 2019
At Ku Hone ,
Kaset sart
Uni versity,
Chat uchak, Bangkok,

Young Sci enti st
Awar d

| nt er nati onal
Associ ation O
Research And
Devel oped
Organi zati on
(1 ARDO))

1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6141_Faculty_participation_1640775430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6141_Revenue_1640860830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6141_Revenue_from_corp_trng_1640796262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6141_Extension_1640775460.xlsx

Thai | and

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

Mewar
Uni versity

Tr ee
Pl ant ati on

12

135

cl eani ng event

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange Faculty Menbers Mewar University 15

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Short term 01/ 06/ 2020 30/ 06/ 2020 12

t rai ni ng

I nt ernship TGTRI ,

Dehr adun

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mewar University 15/ 10/ 2019 Practi cal 12

and Panchnukhi Facilities
Hospi t al s,

Chittorgarh

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

168. 65 130. 53

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6141_Awards_for_extension_1640775468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6141_Students_in_extension_1640775475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6141_Collab_activities_1640775486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6141_Linkages_1640775494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6141_MoU_1640775505.xlsx

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN Newl y Added

Cl assroons with LCD facilities Newl y Added

Laboratori es Newl y Added

Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 45255 13805823 2520 1440844 47775 15246667
Books
14006 13911796 1418 752958 15424 14664754
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Sarita Sharna

MOCOC Pl at f or m

Sl i deshar e

10/ 04/ 2020

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 515 11 515 16 0 144 371 10 0
g
Added 2 0 2 1 0 2 0 0 0
Tot al 517 11 517 17 0 146 371 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1024 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6141_augmentation_details_1630125914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6141_Library_1640761173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6141_e-content_by_teachers_1640761191.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Institutional ICT Facility
http://ww. nmewar uni versity. org/ pages/ Ec
ont ent . aspx

I nstitutional Youtube channel
ht t ps: // wwv. yout ube. com channel / UC JUoX

wi DDA4z NguAARf DAW vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3155 3018. 11 71.5 63. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

University is follow ng well-established systens and procedures at every
| evel for maintenance utilization of resources. Finance: The fees of the
students are deposited online through the banking system Al the paynents
towards the purchase of equi pnment, stationery, and all |ogistics are nade
t hrough cheque. The anmpunt of salary of all the staff nenbers is made in their
bank account. Academ c: The recruitnment of all the faculty positions is done
t hrough open adverti senent. The names of the faculty nenbers appointed al ong
with their full qualifications and experience are uploaded on the website of
the University for General Information. The courses along with their details
like eligibility, tuition fees, and exam nations fees, etc., run by the
University are al so upl oaded on the website of the University. The adm ssions
of the students are nade through an open entrance test. The declaration of the
result is also uploaded on the website. The tinetable of the classes is
notified on the website and notice board. Adnministrative: Mst of the positions
in the University are recruited through open advertisenment in State/National
newspapers. The rules regulating the services and conduct of the staff nenbers
have al ready been franed and notified and upl oaded on the website of the
Uni versity. The recruitnent policy, placenent, and increments are well defined
and notified to all the staff menbers. Any matter relating to discipline is
concerned are dealt with as per the rules notified. Auxiliary functions: Al
the functions relating to purchase, library, ganes, sports, mess, and hostel
are well notified and upl oaded on the website of the University. 1) At the
start of the new session, the Miintenance conmittee asks requirenents of al
the departnents of the university regarding |aboratories, library, sports,
mai nt enance of classroons, and el ectrical equi pnment. Every Dean/ HoD, after
consultation with all faculty nmenbers, prepares departnental |evel requirenent
lists and forward themto the naintenance conmittee for procurenent of
consurmabl e itens, new requirenents, or maintenance. Committee forwards al
requirement lists to central storeroomIncharge, fromwhere all purchasing if
required, took place. 2) In every laboratory Stock registers are well
mai ntai ned for keeping all in/out entries of goods Purchased/i ssued/ exhaust ed
etc. Before starting of session every faculty perforns all experiments in
advance so that any non-functioni ng equi prent can be repaired in advance.
During practical class, a record of students is maintained by TAs about



http://www.mewaruniversity.org/pages/Econtent.aspx
http://www.mewaruniversity.org/pages/Econtent.aspx
https://www.youtube.com/channel/UC_JUoXwfDDA4zNguAARfDAw/videos
https://www.youtube.com/channel/UC_JUoXwfDDA4zNguAARfDAw/videos

kits/systens issued to them 3) Daily maintenance in charge insures that al

cl assroons and | abs shoul d be neat and cl ean before starting classes. A

Toilets are also naintained at a high standard of cleanliness. |ncharge
performs regular visits to classroons |abs for checking any non-functioning of
el ectrical appliances. 4) Every departnent runs a departnental |evel library

where | og registers are properly maintained for effective utilization of

resources. Al so, they are annually upgraded. 5) For organizing functions
Jayanti cel ebrations concerned departnment has to apply to I T I ncharge through
the registrar for booking sem nar halls. For decoration itens departnent has to
forward applications to Central Store Roomthrough ECA (Extracurricul ar

activities) Coordinator.

http://www.mewaruniversity.org/pages/Transparency_in_Functioning.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Mewar University 994 34024361
frominstitution Schol arshi p Schene
Fi nanci al Support
from Ot her Sources
5807100

a) Nati onal Vari ous 346
Gover nnent Schenes

b) I nt ernati onal Vari ous 54 5670000
I nt ernati onal

Schol arshi p Schenes
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CSAT Coachi ng 15/ 07/ 2019 25 I gnited M nds
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2020 GATE 5 15 1 13
Coachi ng
(Mechani cal)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Number of grievances redressed

Avg. number of days for grievance

Total grievances received
redressal



http://www.mewaruniversity.org/pages/Transparency_in_Functioning.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6141_Scholarships_1640762306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6141_Development_Schemes_1640762334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6141_Guidance_1640762344.xlsx

3 3 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
MBS | NDI A 13 5 | I CI BANK 5 1
PVT. LTD
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 6 B. Pharna Depart ment Banar as M Phar ma
of Phar macy H ndu
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
Any O her 11

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

RUGBY

Uni versity Level

30

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 31st Nat i onal Nl 1 MUR17000 wvdl
Nat i onal 27, MJR180 Tausi f
Road 0634, MJRL |Al am Sana
Saf ety 700081, Nusr at ,
Week Award MJUR1700080 Priya
(For Quiz Gupta ,
Val | Muskan
Pai nti ng) Kunar i
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6141_Placement_1643015152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6141_Progression_1630133872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6141_Qualifying_1630133903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6141_Activities_Organised_1630133910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6141_awards_in_activities_1630133921.xlsx

the institution (maximum 500 words)

Mewar University firmy believes in fostering the zeal for acadenm c,
prof essional, and adm nistrative excellence in its valuable stakehol ders
(students) while incul cati ng good human val ues. To achieve this mission, the
Uni versity has put in place the best practices in order to pronote a denocratic
attitude and spirit of cohesion anong the students of the University. As we run
t he professional and technical courses, so the students are not directly
involved in the student council but managenent gives due wei ghtage to the
students when there is any problemarises. Representation of students in
conmi ttees The various conmittees where students are given a platformto
transparently wi tness the endeavors nade by the university for their academc
enhancenent, |earning admnistrative skills, and to raise their point of views
are as under- Internal Complaint Cormittee (1CC) As per sec 4 of the Al CTE
(CGender Sensitization, Prevention, and Prohibition of Sexual Harassnent of
Worren Enpl oyee and Students and Redressal of Grievance in Technical
Institutions) Regulations, 2016 Internal Conplaint Committee (1CC) is fornmed
for wonen enpl oyees and students. Gievance Redressal Conmttee As per AlCTE
(Establ i shnent of Mechanism for Gievance Redressal) Regul ation, 2012 notified
vide No. F.37-3/Legal 1202 dated 25-05-2012, One conmittee for the students who
have any Gri evance about the studies, the problemw th fellow students or any
hel p which they may like to seek to redress their probl em has been prepared.
Any student who has the problem can put his problembefore the comittee.
Conmittee to Prevent of Atrocities on SC/ ST One Committee is formed to prevent
of Atrocities on SC/ ST students. The aimof such a committee is to create
wel fare activity and generate awareness of the constitutional rules and
regul ations related to SC/ST. Committee for Anti-Ragging There is one conmittee
for Anti-Ragging. Students should not involve in any type of ragging activity
and shoul d concentrate on their studies. In order to educate the students and
deal with the matter of ragging, this committee is fornmed at the University
level. Commttee to Prevent Sexual Harassnment at Wrkplace The UGC has
prescribed the Law relating to Prevention of Sexual Harassnent of Wonen at
Workpl ace and in order to address this type of issue this committee is
constituted. Creation of Gender Equity Cell It is the mandate of the University
to follow the policy of Gender Equity. The Gender Equity Cell is created to
ensure that gender sensitization is an integral issue of all the
sem nar s/ wor kshops to be di scussed so as to inpress upon all the participants
including the staff of the University for observing the policy of Gender
Equi ty.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, The University has an active Alumi association, Mewar University Al umni
Soci ety was regi stered under “The Rajasthan Societies Registration Act, 1958
(Raj asthan Act No. 28, 1958) with Registration no.

Coop/ 2018/ Chi ttorgarh/ 100184. Since then the association has been working for
the Alumi. We have a functional A ummi association that came into existence in
Novemnber -2016. The first neeting of the Alumi Association was held on 11th
March 2017. MJ has produced good engi neers, entrepreneurs, social
entrepreneurs, artists, managers who collectively have a wealth of know edge
and experience. The MJ Alumi Association brings all these outstandi ng people
together on a single platform It has collected approx Rs 6,54, 500.00 through
menbership drive. The process of preparation of an Alumi directory is
currently underway. It has been inviting Alumi at the University function
wherein they are felicitated for their contribution towards society. This
col l ective excellence is our contribution to the growi ng generation, the




Institute, and society as a whole. Engage, energize and enhance - keeping this
motto in mnd, we seam essly connect with the Institute, faculty, students and
fellow alumi along with higher dignitaries, as well as new suggestions are

invited for Academi c grow h.

5.4.2 — No. of registered Alumni:

680

5.4.3 — Alumni contribution during the year (in Rupees) :
340000

5.4.4 — Meetings/activities organized by Alumni Association :

The nmeeting of all Alummi of MJ was conducted on 24th February 20 in Maharana
Pratap Semi nar Hall. The main agenda of the neeting was to discuss Al umni
relations and planning for the placenent Internship of students. Sone al umi
made suggestions regarding how to increase efforts for recognition of the
prof essi onal programs, alummi cultured events, and securing alumi support in
curriculum design as per the demand of the Industry. The informal discussion
focused on various aspects of the engineering program the scope for higher
studi es, placenent opportunities, and preparation for conpetitive exam nati on.
Bei ng young entrepreneurs and start-up enthusiasts sone alumi shared their
future plans and chal |l enges they are facing. Sone alumi focused on the
i mportance of extracurricular activities in our daily Iife. Alumi also
di scussed how to approach the conpani es and what experience they should carry
whi | e approaching the conpani es. The neeting lasted for two hours followed by a
vote of thanks given by President, Mewar Al umi Association. Three days Al ummi
Webi nar Series was held from1lst to 3rd June 2020: Three Day Al umi Webi nar
Series was held in association with Mewar University Alumi Society and
Departnment of Civil Engineering on 2nd June 2020. The nmin purpose of this
webi nar is to provide a platformfor final year students to nake interactions
with their seniors who have already been in Industry. The webinar was focused
on Project Managenent, Steel Structure Design for Wnd Load Schedul i ng of
Proj ect Managenent. Alumi M. Arunesh Mikhergee, Executive Assistant, Vatch
Wabag Ltd, Dubai, M. Harsh Soni, Executive EQA- Ashoka Buil dcon Ltd. Pune, M.
Deepesh Songara, Head of Structural Engi neering, SNS Corporation, Delhi were
present as a keynote presenters during the webinar. The Three-day session was
concluded by M. Shashivendra Dul awat, President, Mewar University Al ummi
Soci ety, Mewar University.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
The Institute practices decentralization of powers and participative managenent
Decentralization is seen as a neans of inproving the efficiency of the
education systemand the quality of educational services. At various |evels of
the University, it groons the | eadership. The governing body, Chancellor, Vice-
chancel | or, Managenent, Dean academ c, | QAC Menbers, Steering conmttee,
teaching staff, non-teaching staff, supporting staff, student representatives,
St akehol ders, Al umi nies and various comrittees jointly enmpowered to propose,
design, fornulate and execute their plans within the franework of governance
The Academi c, Administrative, NCC, NSS, |QAC all are working together for the
snoot h runni ng and overall functioning of Mewar University. 1. Decentralization
in working: The powers are divested through the Rajasthan Govt. Act No. 4 of
2009 passed by the Rajasthan Legislative Assenbly to the Chancellor for
compl ete transparency in the adm nistration and deci si on-naki ng process.

The




Chancel | or has del egated powers to the Acadenic, institutional devel opnment,
curricular and extra-curricular activities. The Dean, HODs with Faculties wl
have periodic neetings with Chancellor, Vice-Chancellor Dean academ c to
di scuss acadenic administrative issues and to take appropriate measures and
deci sions. The Dean academ c, Dean HODs are enpowered with appropriate powers
for snooth functioning of the Institutional activities. The University has
constituted many committees to decentralize the activities and for the
functioning of the Institute. Each commttee consists of menbers from al
departnents who neet regularly to carry out the duties and functions of the
| QAC. The coordi nator of the conmittee briefs the Dean academi c on | nportant
deci sions and reviews the progress of their inplenentation. 2. NAAC conmittee
of the university working dedicatedly jointly is a very good exanpl e of
decentralized and participative nanagenent. Conmmittee nenbers are the faculty
menbers and alumi of different departnments of the university.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The University has allocated budget
forgiving startup grants to the young
faculty menbers and to the students
al so. University has offered PhD
programs in various disciplines.
Faculty nmenbers are encouraged to apply
for funded projects by industries and
governnent departnments. Faculty nmenbers
are notivated for Publication in peer
reviewed journals. There is a provision
of Incentives for faculty nenmbers who
are actively involved in publishing
research papers / getting funded
projects in Ternms of increments in
salary and in appraisal. Mewar
Uni versity has all ocated budget for
giving startup grants to the young
faculty nmenbers and also to the
St udent s.

Exami nati on and Eval uati on The setting of examination is done
under RDBMS / ERP structures in area
since the inception of the university

exam nations (2009-11) , and
consolidating all exam nation result
processing centrally is one of the

ri gorous task successfully conpl eted by

the exami nation cell. Centralized
eval uati on process for end senester
exam nations is followed and Results

processing is fully conputerized. As a
good practice and quality naintenance,

subj ect experts are invited from nearhby

private/state universities and research
institutions for practica
exam nations. Due to pandemic [covid




Teachi ng and Learni ng

-19], many departnments conduct on-1line
exam successfully through GOOGLE APP
and al so start new session Lecturers on
Googl e app., zoom app etc. as
conveni ence of both student faculty.
For pronotion of academic integrity in
hi gher studies it is mandatory for PhD
that the thesis subm ssions nust be

along with the anti plagiarismreport.

Curri cul um Devel opnent

The University has constantly geared
toward effective curriculumdelivery
via a well-planned and docunent ed
t eachi ng-1 earni ng manner, which has
acqui red new i npetus over the years.
I nclusi on of Value added Progranms to

enhance and equi p students to take on
career challenges. Teachers have to
hel p the students to prepare the

Presentation, Chart/Mdel and

Assi gnment of the topic allotted. Then
the teacher has to take the

presentation in the class and check the

assignnents charts along with
eval uation. On conpletion of each unit

teachers prepare a project with the
hel p of students showi ng the actual
application of the subject taught. The
subj ect teacher has to repeat this
activity with every unit involving each
student in each unit. As the university
has diversity of students, this

practice is very much relevant for al

ki nds of | earner groups.

Academ ¢ Council, BoS, BoF and BoE of
the different departments participate

in the managenent acadeni ¢ and non-
academ c matters where people from
outside the parent institution also
gi ve their opinion. BOS has been
constituted and reconstituted in al
the academ ¢ departnents for fram ng of
syl l abus, curriculum and eval uation
schemes in series of new nmeasures and
revision in sonme of the departnents.
Revi si on of syllabus is perforned

according to the course of the current
acadeni c year

I ncl usi on of externa
experts fromenterprises and Institutes

in Board of studies has been
i ncorporated to neet the industry
needs. For
enpl oyabi lity/ entrepreneurship and
skill devel opnent, sone departments
have started soft skill course and
advance courses on computer know edge

and its application in respective
fiel ds/subjects.

CBCS has been adopt ed




in alnmost all the curriculum Keeping
in view the requirements of both the

i ndustry and society. Mewar University
has taken several innovative steps

towards achi eving hi gh degree of
excellence in inparting quality and
technical education in the last 10
years.

Adm ssion of Students

Mewar University published its rules
and regul ati ons of adm ssion to various
courses of study as mandat ed by
schedul e Il appended to the MJ Act,

2009, which details various technical
prof essi onal and general courses and
for adm ssion for these courses. For

adm ssion to technical and professional

courses there shall be conmon entrance
test conducted by the Association of
Private Self Financed Universities

t hrough public notification. For spot

adm ssions, open advertisenments in

State daily newspapers are published

University website is also used for the
purpose. In General Courses adni ssion
is done on the basis of candidate’s

previous Training placenent departnent
ensures to reach out students in an
ef fecti ve manner and enabl e them t aki ng
i nf or med.

Industry Interaction / Collaboration

Trai ning placenment departnent ensures
to reach out students in an effective
manner and enabl e them taki ng i nforned

decision in their careers, for this
uni versity has coll aborated w th many
training centers of national reputed
Institutions, where our students gets
hands on experience. On possibilities
of “liaisons between acadeni a and the

corporate” initiated tal ks on Retai
Managenent Progranms, with Future sharp
skills Itd, the learning and know edge

devel opment arm of the retail giant

Future group wherein collaborative

Ret ai | Managenment Prograns can be
devel oped to enhance the enployability
aspects. MJ has Initiated a MOU with

Jaypee Heal thcare Limted, Noida for

ensuring required exposure for our

medi cal |ab technol ogy students. T P

departnent in its pursuit always
strives for optimumutilization of
resources so as to provide students
wi th maxi mum exposure in industries
which facilitates in their placenents.

Human Resource Managenent

Hurman Resource Managenent- The
Uni versity has been established by an
Act No. 4 of 2009 passed by the




Raj ast han Legi sl ative Assenbly and
comrenced its first academ c session
from 2009- 10. The courses as nandat ed
by the Schedule Il attached with the

Act have been started. The courses are
started after proper budgeting and
recruitment of well qualified faculty
menbers with well equiped | aboratori es.

Ri ght from Chairperson/ President’s
Secretariat to different Sections to

run the University's work were
constituted which are as follows : 1)

HR 2) Admi ssion 3) Examination 4)

Research 5) Accounts 6) Stores 7)
Hostel Admi nistration 8) Security 9)
Students Welfare. The staffing pattern
has been deci ded on the basis of need
and existing plus expected work-I oad.

The vacancies are notified in the
national and state |evel news papers
and on the website of the University.

The m ni num qualifications for the post
are notified with preferenti al
qualifications also. The sel ection

Conmittee for the teaching and non

teaching staff has been constituted and
pay-scal e of sixth pay conmission is
given to the teaching staff.
Casual / ear ned- cum nedi cal | eave, On-
duty leave for attendi ng and presenting
papers in various conferences/workshop
organi zed at the State, national and
i nternational |evel. Funds for
subscribing to Institutions of repute
are also given to the faculty nmenbers.

Annual increnents/ appraisals are
provided to the faculty menbers given

on performance basis.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The Mewar University Centra
Libraries role is to nake the student
communi ty academ cal ly heal t hier and
intellectually sharper. The library is

automated by SCUL 2.0 library
managenent software. It has UN CODE-
based mul tilingual support for Indian
and foreign | anguages and is conpliant
with International Standards. It also
provi des freedom for generating reports
of choices and format suitable for
students and staff. Al of these extend
assist to | earning, teaching, and
research initiatives of the University.
The University has a well-established e-
library with e-resources |ike e-
journal s, e-books, and audi o-vi deo
dat abases. E-library can be accessed on
the university canpus or outside of the
campus with the help of provided ID




Password to the users. The centra
library provides research support to
the researchers faculty menbers through
urkund plagi ari smsoftware. The library
has hard soft copies of the thesis with
their repository and is uploaded on
shodhganga (digital repository of
thesis in India). The library has
subscribed to online journals and
eBooks from DELNET and lifetine
menber shi p has taken fromthe current
Sci ence Associ ation, | NFLIBNET, and
Nati onal Digital Library of India
(NDL). The library has e-databases
purchased from NPTEL and Legal Eagle
software from Capital Law |InfoTech
(I'ndi a) database provides to the users
t hrough LAN server system Library
operates as semautomatic with fully
comput eri zed Student
records/ attendance/ fee paynents etc.
More than 150 seating capacity is
available in the library. Gandhi
Museum Yoga center, and sports
i nfrastructures (indoors and outdoors)
are available within the canpus. The
whol e campus is W-Fi enabled. MJ has a
sol ar power systemthat neets the power
requi renent of 541831 kWh. Bio-nmetric
attendance system UPS, I|nverter,
Generator, Smart Board, Hostel's
facility are avail abl e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Al'l the information of MJ (Pre
Adni ssi on, Adm ssion, Fee Managenent,
Host el Managenent,
Convocation/ Certificate Managenent, and
Pl acenent Services) for the students is
made avail abl e t hrough University
website. Besides, access of free
internet in MJ hostels, in Centra
library and the respective academ c
departnents, online access of e
resources through | NFLI BNET
(UGC) / SHODHGANGA, and open-access
software for the digital library are
avail able to the students.

Exam nati on

Adoption to Total E-governed Online
Exam nati on Managenment System since
from[18 -19] to achieve the below (a)

Dedi cated portal for University
Exam nations for Online Exam nations
and Results (b) QR Code guided

Grade/ Mark sheets linked to Result
portal of the University (c) Online




awar ds and eval uati on — novi ng towar ds
the greater paperl ess nmanagenent system
(d) Online verification of results and
degrees Handling and controlling md to
end Exami nation processes for both bi-
annual senester grading system and
annual absol ute marki ng system of
Exam nations for diverse courses is
bei ng el ectronically done. Maintaining
Uni versity Exani nation Procedures
Manual s into the ERP has al so been
done.

Adm ni stration

The University has adopted the system
of maintaining the HR record through e-
governance. The applications for
recruitnent to various posts are
invited online. The process of the
interview in sone of the posts is done
online. The information about the
selection is also given to sel ected
candi dates online. The entire record of
the enpl oyees is naintained online. The
| eave record, attendance, and personal
data are mmintained on-line. Al the
Uni versity communi cati ons conveyi ng
various progranms, circulars, notices
and information circulates are sent to
the concerned officials online. The
m ssion of the University is to nake
this University paperless. W have
started to conduct sone of the papers
online. The result of such papers is
al so published online/ Wbsite.

Fi nance and Accounts

The Accounts Departnent is one where
some of the accounting work is being
done on-line. The fee of the student is
collected on-line and if full fee has

been deposited a rem nder to this
effect is issued on-line intimting the
students about the date and anmount to
be deposited and if not penalty anmpunt
is also indicated on-line. Rem nder
online is issued automatically. The
salary to the staff is also paid
directly in the bank account and
intimation to this effect is given to
all account hol ders online. The
budgeting work is done in on-line node.
The accounting systemis done through
Tal ly software.

Pl anni ng and Devel oprent

The University has adopted the e
—governance in planning and
devel opnment. Al the courses which are
bei ng run and proposed to be run are
upl oaded on the website of the
University. Al the relevant
i nformati on and proposed changes in the




curriculum are upl oaded tinmely on the
Website of Mewar University. The

and after

It is all
Before a new course is started all
faculty menbers di scuss
the requirement to

depart nent al
about the syll abus,
run the course such as | ab equipnents,
chem cal s for
library,

budget etc.

| abor at ory,
i s discussed and
finalized inviting the suggestions of
ot her em nent subject experts online.
Once the process of discussion is
compl eted online now the process of
devel opnment updating the syllabus and
the curriculumis bringi ng new changes
to neet the future requirenent.

suggestions of the faculty and al
i ntake hol ders are invited on website
di scussi ons the final

is also placed on the website.

Uni versity believes in updating not
only the courses but also the various
systens that have been adopted shoul d

be fool proof and suggestions of al
concerned be incorporated so as to neke
them nore conpetitive and acceptabl e.
done on the open donain.

resul t
The

t he

books for

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Conmput er - Ai ded
Drug Design and
Conmput ati onal
Bi ol ogy”
organi zed by
central
uni versity of
Punj ab,

Bat hi nda
(Punj ab) .

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M . Abhi shek Two day Centr al 2000
Kumar Ver ma wor kshop on Uni versity of
“Advanced Punj ab

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6141_Faculty_Emp_1630149432.xlsx

94

35

staff
2019 Yout h Yout h
Awar eness | Awareness |17/10/ 2020 |18/ 10/ 2020
Programme | Programme
in collabo |in collabo
ration ration
Wi th W th
M cr o, M cr o,
Snmal | Snmal |
Medi um Ent |Medi um Ent
erprises erprises
( MSME) ( MSME)
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 1 01/ 10/ 2019 31/ 12/ 2019 90
course in
Chem stry
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 41 Nill 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Transportation
facility for staff
nmenbers. 2. Free nedica
facility for staff
menbers. 3. Staff nenbers
i nsurance. 4.

Di scount/fee rel axation
in staff fam |y nenber
education. 5. Picnic for
staff nenbers. 6. Loca
sports tournanent for
staff nenbers. 7.
Festival celebration for
staff nenmbers. 8. Loan
facility for staff
nmenbers. 9. Free Yoga and
G/mfacility for staff
menbers. 10. Faculty
nmenbers acconmodati on
facility on non
profitabl e basis.

1. Transportation
facility for staff
nmenbers. 2. Free medi cal
facility for staff

nmenmbers. 3. Staff nenbers
i nsurance. 4. ESI and PF

facility for non teaching
staff. 5. Discount/fee

relaxation in staff
fam |y nmenber educati on.
7. Picnic for staff
menbers. 8. Local sports
tournanent for staff
menbers. 9. Festival
cel ebration for staff
nmenmbers. 10. Loan
facility for staff
menbers. 11. Free Yoga
and Gymfacility for
staff nenbers.

1. Transportation
facility for students. 2.
Free nedical facility for

students. 3. Student
i nsurance. 4. Schol arship
in fee for students. 5.
Local sports tournanment
for students. 6. Free
Yoga and Gymfacility for
students.

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6141_Development_training_programmes_1640763101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6141_Training_Programmes_1640763322.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Mewar University has a nechanismfor internal and external audits. W have our
own internal audit nmechanismwhere internal audit is an ongoi ng continuous
process in addition to the external audit. Before making any kind of paynent
the conmpetent authority sanctions and approves the paynent with the remark if
any. The Mewar University Finance O ficer is a Chartered Accountant working on
a full-time basis and taking care of all expenditures and incone. The Chartered
Accountant of the University conduct the external audit of each financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Non Gover nment Fundi ng 1850000 St udent Schol ar shi ps
Agenci es/ | ndi vi dual s
View File
6.4.3 — Total corpus fund generated
105255000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes Ext er nal Yes | nt er nal
Expert Expert

Comittee Commi ttee

Adm ni strative Yes Ext er nal Yes | nt er nal
Expert Expert

Committee Commi ttee

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. The feedback of parents is used to inprove the Teaching and Learning
Process. 2. Parents are included in various committees and their suggestions
are taken care of. 3. Parents support pronoting social responsibility anong

students. 4. Fee Decision

6.5.4 — Development programmes for support staff (at least three)

1. Yoga Canp for the teaching, supportive staff and students 2. Record Keepi ng
Programme 3. Quest |ecture on tine nanagenent 4. Awareness progranmne for
support staff on health and hygi ene 5. Human Val ues and Ethics Awareness

Programme 6. Soft Skill Devel opnent and Communi cati on

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Apply for NIRF 2. Revision of Syllabus on the basis of CBCS Pattern and
i nputs from Alumi and stakehol ders al so included 3. Inprovenent in
Admi ni strative and Acadenic Cal endar to pronote research activities in the
uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6141_Funds_or_Grants_1640084780.xlsx

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Uni versity 18/ 11/ 2019 18/ 11/ 2019 23/ 11/ 2019 107
Level Chart,
Assi gnnent
and
Present ati on
Conpetition

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Pronoti on of 12/ 07/ 2019 12/ 07/ 2019 42 35
Gover nnment
initiated “Nari
Shakti” Yojna”

Pronoti on of 23/ 08/ 2019 23/ 08/ 2019 45 23
Gover nment
initiated
“Ni r bhaya
Yoj na”

Sem nar on 16/ 01/ 2020 16/ 01/ 2020 32 24
“Wor k pl ace
envi ronnent for
wonen”

Quest Lecture 16/ 09/ 2019 16/ 09/ 2019 49 19
“Whmen
Enpower nent ”

Sem nar on 19/ 10/ 2019 19/ 10/ 2019 37 31
“Save girl
child”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Power Plant installed of capacity 480 KVA has been installed in our
university as a source of renewabl e energy and al nost 51 percent of our
el ectrical energy is generated by it.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6141_Quality_Initiatives_B_1642744008.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Scri bes for exam nation Yes 1
Speci al skill Yes 3
devel opment for
differently abl ed
students
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 11 01/ 07/ 2 1 Ment or To 10
019 Prakal p cl ear
Schenme concept
of
Sci ence
and Mat he
mati cs
subj ects
and hel p
t hem
score
better
mar ks.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 02/ 07/ 2019 Al the students taking
Student s adm ssion in the

uni versity are provided
with the rules,
regul ations that are to
be foll owed by them The
code of conduct for
students provides
information to the
students on vari ous
facilities avail able at
the institute and rul es
and regul ations to be



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6141_Inclusion_1642764011.xlsx

followed to utilize these
facilities.

General Code of Conduct 02/ 07/ 2019 New nenbers joining the
of Al'l Enpl oyee uni versity are provided
the information rel ated
to code of conduct wth
their joining in a
speci al induction
program It is also
updat ed based on the
feedback fromthe current
enpl oyees and exit
interviews, if needed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Hi ndi Di was 14/ 09/ 2019 14/ 09/ 2019 56

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation drive 2. Wldlife Week 3. Wrld Environnent Day cel ebration
4. Earth day celebration 5. Solid Waste Managenent 6. Liquid waste Managenent
7. E-waste Managenent 8. Plastic-free canpus: 9. Transport 10. Use of Dustbins
11. Wal kways and Pedestrian Friendly Roads 12. Paperless Ofice 13. Plastic
recycling 14. Green canmpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. MENTOR PRAKALP SCHEME: bj ectives of the practice: ¢ To provide an
under standi ng of the subject matter and its application. ¢« To help students
understand the subject and score well in exam nations. ¢ Understandi ng and

application of technical subjects in the current narket scenario. ¢ To arouse
curiosity anong students towards science subjects, hel ping students to prepare
projects and presentations on the sane. ¢ To create awareness regardi ng human
val ues and positive thinking. Basically to prepare good human bei ngs. The
Context:In its initiative to contribute towards social welfare neasures and
enhance know edge and provi de assistance to school students Mewar University
has come forward. Nearby villages and their schools were selected to provide
physics, chem stry, and mathemati cs cl asses Governnment school s who partici pated
are Suwani ya, Bassi, Arniyapanth, Sawa, Putholi, Nagri, Awal heda, Senal pura,
and Chogawadi . Practice: To neet out the objectives selected faculty nenbers
from Mewar University visit these schools every Saturday and take classes.
Further to help in preparing for board exam nations, nock tests are conducted
for these schools students. Evidence of success: Feedback fromthe students
suggests that they have better clarification and undertaking on Sci ence and
Mat hemati cs subj ect taught by Mewar University faculties. Their concept is far
clearer. Students have started scoring better marks in Science and Mat hematics
subj ects. Resources: Fromtinme to tine these students are brought to university
canmpus and all | aboratories are opened for them They are guided on how tests
and experinents should be conducted. To encourage them further University
di stributes awards and prizes to nmeritorious students. 2. Technical Today
(Bi l'i ngual Magazi ne on Sci ence and Technol ogy) bjectives of the practice: The
Context: “Technical today” is the Bilingual (English/Hi ndi) publication
dedi cated to Students, Young professional s/ Schol ars/ Sci enti sts/ Academ ci ans
bel onging to the interdisciplinary areas of Science and Technol ogy with speci al



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6141_promotion_activities_1640863245.xlsx

rel evance to the key technical devel opnments Practice: The nagazine is published
every year under the supervision of chairman and after review by an expert
comm ttee nenber. Many experts fromthe field of science, technology, and
academ cs are regular contributors to this popul ar magazi ne. The magazine is a
wi ndow to the world of science and technol ogy and provides a glinpse of the
| at est devel opnent and current affairs and |latest trends. Faculty and students
of Mewar University are also contributors to this information-rich nmagazi ne.
Evi dence of success: The nmgazi ne has played a vital role in the |earning and
devel opnent of students of the University. Faculties and students have got a
platformto put their thoughts into witing. They are able to explore their
creative side and are penning their ideas and opinions into witing. The
magazine is well received and has a liking anong all fraternities of the
soci ety. Resource: Magazine itself 3. Establishment of Miuseuns Objectives of
the practice: The m ssion of the Miseuns established at Mewar University is to
exhibit, restore, preserve and investigate Indias material and inmaterial
cultural heritage fromits history to the present day and encourage cul tural,
soci al, and educational activities in order to share its entire | egacy. Both
the Museuns at Mewar University have the power to create unity on both a soci al
and political level, but also on a |ocal one. Gandhi Museumis able to
propagate the life, work, and phil osophy of Mhatma Gandhi whereas Mewar nuseum
is able to provide a sense of community and place by celebrating a collective
heritage, offering a great way to get to know the history of a particular area
that is Mewar in the state of Rajasthan

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. mewar uni versity. org/ pages/ BEST PRACTI CE. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. “Reach to Unreached” The vision of Mewar University focuses on future
cooperation on inplenenting Education for all, particularly in addressing the
educati onal needs of those popul ation groups that are deprived of higher
education due to |lack of adequate funds and renain unreached Wio are unreached?
The unreached include | earners and students fromrenote comunities, religious,
[inguistic, and ethnic mnorities, girls and wonen, students at risk of
droppi ng out, etc. W arrange regular University visits for the students of
near by schools, arranging for transport refreshment. W guide themon future
career options and update themon the | atest technol ogi es. Wrking towards
reachi ng the unreached Mewar University by undertaking educational initiatives
to provide quality education to the rural as well as urban communities in the
different sections all over India. Furthernore, maximumintake is fromrenote
areas. Mewar University nakes constant efforts to ‘to reach those, so far
unreached’ through its academ c and co-curricular activities, its outreach
towards other institutions and society at large in the region, and through its
support of students and staff in carrying out activities having social
rel evance. 2. In-house Faculty Devel opnent Progranmme: This progranme is
conducted every once a year for the Faculties of this University, where each
faculty nmenbers have to give a presentation in a specific topic allotted to
them Mewar University, Chittorgarh conducts every once a year Faculty
Devel opnent Program at the University Canmpus in Gangrar. The FDP is an annua
feature of the University. The FDP programturned out to be a platformfor
faculty nmenbers to conme across different teaching nethodol ogi es and ot her
teaching skills. New nenbers of the Mewar family got to know about the
envi ronment, exam nation system teaching nmethods, and counseling system of the
uni versity. The faculty nenbers who had recently joined the University



http://www.mewaruniversity.org/pages/BEST_PRACTICE.aspx

i ncluding those recruited frompremer institutions gave their presentations.
3. Inbuilt Internship Training Programme: The training and placenent cell ains
to provide a wide range of options in ternms of career choices to all the
students to neet their diverse aspirations. Mewar University has adopted the
policy of Best Teaching, Best Training, and Best Placenents. W have nade skil
devel opnment of the students an integral part of the curriculum Mewar
University is providing the best teaching/practical exposure to its students in
reputed Governnment, Sem -CGovernnent/Private institution. Mewar University
encourages students to go for internships in the |ast senmester of their course
program this provides excellent anbiance for devel opi ng interpersonal
conmmuni cation team works skills, along with technical aptitude

Provide the weblink of the institution

http://ww. mewar uni versity. org/ pages/insti_dist.aspx

8.Future Plans of Actions for Next Academic Year

There are several plans for next acadenmic year 1. Mdtivate faculty nmenbers for
various techniques of Virtual Teaching and Learning. 2. Make a policy for online
teaching and learning due to the COVID situation. 3. Mtivate the staff nenbers
to attend wor kshops/ webi nars/ conferences online for getting updated know edge and
al so notivate for organi zing the workshops/webi nars/conferences in online node
4. Construction of in-house hospital as a facility to students and staff and al so
nearby villages. 5. Analysis of collected feedback from stakehol ders plans out an
action plan for inmproving the teaching-Ilearning process and other facilities in
the university. 6. Increase the val ue-added courses in all departnments. 7. Apply
for NIRF Ranking. 8. Increase international adm ssions and internationa
col l aborations. 9. Achieve Centre of Excellence in respective departnents of
University. 10. To create a center for Gandhian studies and a center for studies
of Mewar History. 11. Apply for NBA accreditation and | SO certification 12.
Enhance hands-on training for students in different courses. 13. Start Perform ng
Arts, Fine Arts, Visual Arts, Miusic, and Dance activities at University and
encourage students to participate in those activities. 14. Establishnment of
I ncubation center and pronote start-up schenes.
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