N
(oo, amn e §

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MEWAR UNI VERSI TY

Name of the head of the Institution

Prof . V. K Vai dya

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01471285435
Mobile no. 9414029048

Registered Email

hr d@rewar uni versity. org

Alternate Email

vc@ewar uni versity. co.in

Address NH 79, Gangrar, Chittorgarh
City/Town Chittorgarh

State/UT Raj ast han

Pincode 312901

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . Bhupendra Kumar Sar ma

Phone no/Alternate Phone no.

01471285432

Mobile no.

9818791978

Registered Email

i gac_nu@rewar uni versity.co.in

Alternate Email

hodee@rewar uni versity.co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. newar uni versity. org/ pages
[def aul t. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. newar uni versity. ora/ upl oads/
files/Final %20Acaden c¥®?0Cal endar - %2020

19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.04 2018 02- Nov- 2018 14- Feb- 2020
6. Date of Establishment of IQAC 12- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nl RF Awar eness Progr amme

08- Feb- 2019 24



http://www.mewaruniversity.org/pages/default.aspx
http://www.mewaruniversity.org/pages/default.aspx
http://www.mewaruniversity.org/uploads/files/Final%20Academic%20Calendar-%202019-20.pdf
http://www.mewaruniversity.org/uploads/files/Final%20Academic%20Calendar-%202019-20.pdf
http://www.mewaruniversity.org/uploads/files/Final%20Academic%20Calendar-%202019-20.pdf

Qual ity Assurance Cells
(DQAGCs)

Envi ronnental / Green Audit 01- Mar-2019 5
Wor kshop on Proj ect 11- May- 2019 40
witing and subm ssion to

Fundi ng Agenci es

Formati on of Departnental 10- Feb- 2019 25

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mewar 12B Uni versity 2018 0
Uni versity Grants 0
Commi ssi on
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Formation of Departnmental Quality Assurance Cells (DQACs).
bodi es/ or gani sati on.
for participation in 2019 NI RF Ranking 4) Environnental/Geen Audit 5) Wrkshop

data submission to different governnent

on Project Witing And Subm ssion To Fundi ng Agenci es

2) Conpil ation of
3) Taking initiative

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3198_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3198_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3198_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3198_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3198_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Filling up the vacant teaching
positions to increase students teacher

Posts advertised, candi dates
shortlisted and interviews are being
conducted and posts filled

Formati on of Departnental
Assurance Cel ls (DQAC

Quality

DQAC fornmed in some of the Academc
depart nents

Envi ronnent al / Green Audit

Green audit of the University has been
conduct ed

Pronpt declaration of the results of
the students

Gradual Iy being Achi eved

Effort to enhance research publications
by faculty

The research publications by faculty is
on the rise

I ncrease diversity in students profile

There has been an increase in the
nunber of international students

Inspire faculty nmenbers to submt
projects to the fundi ng agencies

Projects were drafted and submitted to
different stae and central govt funding
i n agenci es

To increase in the nunbers acadenic
sem nars/ wor kshops, etc

Each departnment has conducted academ c
sem nar/wor kshops in the University.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Standi ng Conmittee for Acaden ¢ Counci l 13- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Mewar University has inplenmented an ERP

currently operational (maximum 500 words)

based systemto automate different
processes and for information



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3198_Quality.xlsx

f ees,

faster,

ti nmet abl es,
reporting,

capabilities.

Di ssem nati on of
students

managenent of the University. The
processes of adm ssi on,
decl aration of

exam nati on and
results have been fully
aut omat ed. The Education ERP system

al so provides easy and qui ck access to
i nformati on about students,
exam nati ons,
and so on.
t he managenent to consider and anal yze
various aspects of the institution

| eading to growth in planning
The i nproved data access
al so boosts wellinformed deci si onmaki ng
t hrough strategi c data anal ysis.
Fol |l owi ng nodul es are currently taken
care of by the ERP based system 1.

Admi ssion 2. Conduct exam nation 3.
information to the

staff,
adm ssi ons,
Thi s hel ps

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech B. Tech El ectri cal 22/ 08/ 2018
Engi neeri ng

BTech B. Tech Cvil Engineering 17/ 08/ 2018
BTech B. Tech Conput er Sci ence 20/ 08/ 2018

and Engi neering
M ech M Tech Conput er Sci ence 20/ 08/ 2018

and Engi neering
BBA BBA - 25/ 08/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech Conput er 20/ 08/ 2018 Pyt hon 20/ 08/ 2018
Sci ence and Pr ogrami ng
Engi neeri ng
BTech Conput er 20/ 08/ 2018 d oud 20/ 08/ 2018
Sci ence and Comput i ng
Engi neeri ng
BBA Bachel or of 25/ 08/ 2018 Ent repreneurs 25/ 08/ 2018
Busi ness hi p Devel opnent
Admi ni stration
BBA Bachel or of 25/ 08/ 2018 Banki ng & 25/ 08/ 2018
Busi ness I nsur ance
Admi ni stration



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3198_Syllabus_revision_1581411533.xlsx

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBC M cr obi ol ogy 22/ 05/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MSc

M cr obi ol ogy

01/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech El ectrical Engineering 10
BTech El ectrical Engineering 1
BTech G vil Engineering 75
BTech Conput er Sci ence and 12
Engi neeri ng

BTech Mechani cal Engi neering 46
BTech El ectroni cs and 5

Conmruni cat i on Engi neeri ng
BBA BBA 9
I nt egr at ed( UG BBA- MBA 4
BSc(Agricul ture) Agricul ture 156

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3198_programmes_on_employability_1581411557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3198_Program_introduced_1581592079.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3198_Value_added_courses_1581411966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3198_Projects_undertaken_1581412938.xlsx

basis for

After

aut horities.

| ndustri al
know edge.
st udents.

awar ds,

t he overall
effort to take feedback from all
regular intervals: 1.

i ncl ude any new or

are taken after
initial

every senester
screening at the departnental
comruni cated to the | QAC. After
reconmendat i ons and feedbacks received,
As derived fromthe conpiled and anal yzed feedback received the
followi ng tine bound steps have been taken or
are being arranged regularly. 2. Extra classes for
3. Preparatory classes for government exam and hi gher studies are al so
conducted for the enployability concern.
to gauge the cl ass-preparedness and i nprove comruni cati on of the faculty. 5.
visits are done to enhance the awareness in students about

6. Many val ue added courses are designed and introduced for
7. More inportance is given for
8. Regular faculty parents’
noti vated for
Hackat hon.

Feedback nechanismis a regular and integra
only anal ysed but necessary action is also taken on regular and systematic
devel opnment of the institution.
the stake holders of the institution at

Students 2. Teachers 3. Enployers 4. Parents 5. Al ummi
The University has desi gned Feedback forns after
discussion in different platforns. The feedback formis regularly updated to
uncovered aspect that
obsol ete and outdated aspects are di spensed wth.

interaction is done.
participation national/international
10. More and nore workshops and seminars are conducted for
the academ c devel opnent and exposure of the students and faculties.

part of Mewar

Uni versity,

and not

The University makes

is required to anal ysed,

| evel ,

due consultation and

and al so
Feedbacks fromthe students
and from ot her stakehol ders once in a year.
t he recommendati ons are
maki ng a detailed analysis of the

| QAC forwards actionable plans to the

4. Peer

proper

initiated: 1.

Extra doubt cl asses
slow | earners are conducted

revi ew cl asses are al so done

practi cal

counsel ling of the students.
9. Students are being
projects |ike Vishwakarna

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1226 153 Nl Nl 149

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
149 140 63 16 1 4



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3198_Demand_ratio_1581578881.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mewar University has a rich tradition and a strong focus on the mentoring of students. This aspect is very close
to the heart of our respected Chairperson sir. He closely monitors and provides his valuable guidance for
augmenting this mentoring system of the university. Since inception, Mewar University has introduced a unique
concept of counselling system to take care of mentoring of the students, Each faculty member is assigned the
responsibility of mentoring group students usually not more than 30 students in a group. Throughout the
student’s programme duration in the university and even after completion of the programme, students get a
friend, a philosopher, a guide and above all a guardian in the form of his mentor. It is the duty and responsibility
of every mentor to take care of each and every student of the assigned group. A mentor in Mewar University
takes care of the students in the following ways. ¢ Provide mental, emotional and social support. « Take care of
his academics by arranging extra classes if required, guiding the students regarding his course work, helping in
training and internship etc. » Assisting him/her at times of emergency and medical needs. « Guide each and
every student of his counselling batch regarding future course prospects, career planning and preparation of
competitive exams. » Encourage every student to participate in cultural activities, sports and university level
activities. « Make sure students participate in seminars and workshops. « To ensure the two way teaching
methodology is implemented and students participate in all activities. « Mentors act as a bridge between
university and parents and updates the progress of the student to his/her parents. A proper file is maintained by
the mentor of each mentee which contains all the required information of the mentee. Deans and management
representatives also monitor this system. This mentoring system is not limited to students mentoring only but
extends to teaching and non-teaching staff of the university. The senior staff members in the hierarchy act as
mentors for junior staff members. University thus ensures mentoring always leaves its impression on the success
path of each and every student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1379 149 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

160

149 11

5

46

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Dat a Entered/ Not App

licable 1!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not App

licable 111

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3198_ict_tools_1581579657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3198_e_resource_1581579665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3198_Honours_recieved_1581657723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3198_Evaluation_1581580411.xlsx

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 1379 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mewar uni versity. org/ pages/ Program out cones_program speci fi c_out cones
_and_cour se_out cones. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. mewar uni versity. org/ upl oads/fil es/ Student %20and%?0Al umi %20Feedba
ck%?0Anal ysi s%?02018- 19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Brij Trai ni ng 13/ 05/ 2019 I ndi an Space
Bhushan program f or Resear ch
Uni versity PG Organi sati on
Teachers
Nat i onal Dr. Anant Trai ni ng 13/ 05/ 2019 I ndi an Space
Kul kar ni program f or Resear ch
Uni versity PG Organi sati on
Teachers
I nt ernati onal M. CGaurav “Acadeni c 17/ 01/ 2019 Institute of
Kumar Sharma |schol arship for Heal t hcare
| eader shi p and | mpr ovenent
organi zi ng for (I'H'), Botson,
change” USA
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency



http://www.mewaruniversity.org/pages/Program_outcomes_program_specific_outcomes_and_course_outcomes.aspx
http://www.mewaruniversity.org/pages/Program_outcomes_program_specific_outcomes_and_course_outcomes.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3198_Pass_percentage_1581659827.xlsx
http://www.mewaruniversity.org/uploads/files/Student%20and%20Alumni%20Feedback%20Analysis%202018-19.pdf
http://www.mewaruniversity.org/uploads/files/Student%20and%20Alumni%20Feedback%20Analysis%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3198_Teachers_fellowship_1581505242.xlsx

NI L 0 0

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual property Depart nment of 20/ 04/ 2019
rights : procedures and Managenent
policies
Sunmrer NKN FDP robotics Depart nment of 24/ 06/ 2019
and artificial Mechani cal Engi neeri ng
intelligent
Quadcopt er Depart nment of 11/ 03/ 2019
Mechani cal Engi neeri ng

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Faculty of Science and Technol ogy 41
Faul ty of Managenment and Commerce 53
Facul ty of Engi neering and Technol ogy 45
Faculty of Conputer and System 26
St udi es
Facul ty of Pharmaceutical Sciences 2
Faculty of Agriculture and Veterinary 1
Sci ence

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/3198_Research_Assoc_1581505316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3198_Research_Fund_1581506149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3198_Seminars_conducted_1581526150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3198_Awards_won_1581582669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3198_Incubation_centres_1581526927.xlsx

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi neering 2
Depart nent of Pharmacy 4
Depart nment of Chemi stry 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 9 125 1 1
nar s/ Wor kshops
Present ed 5 16 Nill 1
papers
Resour ce Nill Nill 1 Ni Il
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3198_journals_notified_on_UGC_1581582753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3198_Books_and_Chapters_1581527408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/3198_Patents_published_1581582803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3198_Bibliometrics_1581583059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3198_Index_1581583110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3198_Faculty_participation_1581583247.xlsx

Phar macy

Proj ect

Fi nance
and Mangenent
Consul t ancy

Cosme

Vanessa

Cor por ati on

tics, Sai

1300000

Engi neeri ng

and Mangenent
Consul t ancy

Agricul ture Proj ect Finance Pritam 1300000
and Mangenent I nternational Pvt.
Consul t ancy Ltd
Proj ect Fi nance BN Enterprises 3900000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NI L NI L NI L 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Tree plantation NSS and Mewar 28 35
Uni versity NSS and
Mewar University
Cl eani ng program NSS and Mewar 20 50
Uni versity

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
BLOOD Mewar BLOOD 40 250
DONATI ON Uni versity DONATI ON
SWACHH BHARAT Mewar SWACHH BHARAT 35 470
Uni versity
Uni versity NSS and Mewar Cl eani ng 20 75
Canpus C eani ng Uni versity Pr ogr am
program



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/3198_Revenue_1581583562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/3198_Revenue_from_corp_trng_1581528261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3198_Extension_1581528500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3198_Awards_for_extension_1581583725.xlsx

Awar eness SDM Of fi ce, Grls 4 15
Pr ogr amme Gangr ar, Educat i on
Chi ttorgah Awar eness
Pr ogr amre
Awar eness SDM O f i ce, Awar eness 4 13
Pr ogr amre Gangr ar, Programme on
Chittorgah Save Grl Child
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

26550000 18660406

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added

Sem nar halls with ICT facilities Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3198_Students_in_extension_1581529102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3198_Collab_activities_1581529224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3198_Linkages_1581583964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3198_MoU_1581529630.xlsx

Vi deo Centre Exi sting

Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inmportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Newl y Added
View File
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 43050 12872934 2205 932889 45255 13805823
Books
10664 6890589 3342 7021207 14006 13911796
Ref er ence
Books
e- Books 10966 Nill Nill Nill 10966 Nill
Jour nal s 83 316225 Nill Ni Il 83 316225
e- 2741 13570 Nill Ni Il 2741 13570
Journal s
Di gital 4 85000 1 8000 5 93000
Dat abase
CD & 1429 Nill Nill Nill 1429 Nill
Vi deo
Li brary 1 50000 Nill Ni Il 1 50000
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Jitendra Vaswani LI C Application Institutional LMS| 03/06/2019
Cour se
Kapi | Nahar Ther nrodynam cs Institutional LMS| 04/02/2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3198_augmentation_details_1581655213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3198_Library_1581574881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3198_e-content_by_teachers_1581573965.xlsx

h (MBPS/
GBPS)
Exi stin 500 11 500 15 0 139 361 1 0
g
Added 15 0 15 1 0 5 10 0 0
Tot al 515 11 515 16 0 144 371 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
St udi o, Projector, Network Access
Point, D-Link, Video editing software |http://ww. mewaruni versity. org/pages/Ec
ont ent . aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
79950000 61691413 49350000 44057480

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The university is following well established systens procedures at every
| evel for maintenance utilization of resources. At the start of the new session
comm ttee ask requirenments of all the departnments of university regarding
| aboratories, library, sports, maintenance of classroons and el ectrical
equi prents. Every Dean/ HoD after consultation with faculty nenbers prepares
departnental |evel requirenment lists and forward to the conmittee to process
for procurenent of consunable itens, new requirenments or naintenance etc.
Committee forwards all requirement lists to Central Store Room I ncharge, from
where all purchasing if required took place as per guidelines. In every
| aboratory Stock registers are well maintained for keeping all in/out entries
of goods purchased/i ssued/ exhausted etc. Before starting of session every
faculty in advance to check the equi pnments so that any non-functioning
equi pment can be repaired wi thout causing incovenience to student. During
practical class, record of students is nmaintained by TAs about kits/system
issued to them Daily maintenance incharge ensures that all classroons and | abs
shoul d be neat and clean before starting of classes. Incharge performs regul ar
visits to classroons |abs for checking any non-functioning of electrica
appl i ances. Every departnment runs departnmental level library with qualified
staff where log registers are properly nmaintained for effective utilization of
resources. Also they are annually upgraded. Servers, Routers Conputer |abs are
mai nt ai ned updated by I T Incharge his team Any conplaint is pronptly handl ed
by the team Software/Hardware related problens all are dealt well by the team
CCTVs installed in the whole canpus for security nonitoring purpose are al so
mai ntai ned by this teamonly. Mewar University canpus WFi enabled. Sports
i ncharge nmaintains stock register for sports roomand also maintain [og of Kits
i ssued to students.



http://www.mewaruniversity.org/pages/Econtent.aspx
http://www.mewaruniversity.org/pages/Econtent.aspx

http://www.mewaruniversity.org/pages/Code_of Conduct.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 GATE 15 15 1 1
(Mechani cal)
2019 GATE (EE) 1 10 Nill 4
2019 GATE (ECE) 9 6 Nill
2019 | nsur ance- 14 25 1 2
Myt
2019 GPAT- 20 20 2 13
Phar macy
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
10 130 39 68 317 128
View File

5.2.2 — Student progression to higher education in percentage during the year



http://www.mewaruniversity.org/pages/Code_of_Conduct.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3198_Scholarships_1581493541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3198_Development_Schemes_1581495125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3198_Guidance_1581494974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3198_Placement_1581595448.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
admitted to

enrolling into
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1
Any O her 1

GATE 3
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level Number of Participants

No Data Entered/ Not Applicable !!!

Activity

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 40t h Nat i onal Nl 1 Usman
N az Ahned MUR1600198 Sani
Menor i al
Debat e
Awar d ( Co-
Curricul ar
)
2019 “Proj ect Nat i onal Nl 1 T. S.
Exhi bition MUR1700015 |Subhi sm ta
" 2nd
Runner Up
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

University fromits inception recognized students participative and
wi th inmportance of providing an opportunity to express

Mewar
denocrati ¢ nmanagenent,

their views, The University always ensured that our students play major role in
representation of day to day affairs of the University, Students are not
directly associated with any council/ union but nmanagenent give equal wei ghtage

to students views when there is the point of any problem/ griverences
ari ses. Mewar University has a practice of identifying Students Representative ,
under nobel gui dance of Councellor and respective departnents HODs, students
can neet to the managenent for sharing their problens and views. Qur university



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3198_Progression_1581653478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3198_Qualifying_1581497147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3198_Activities_Organised_1581497187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3198_awards_in_activities_1581499415.xlsx

for supporting students and providing themfaniliar atnosphare has a system
known as Concel ling System Each and Every departnents has specific councelll or
for students to councell them to listen thier problens and to share thier
vi wes regardi ng professional and technical concerns to managenent. W have
various conmittes like Sport Conmittee, Cultural Conmttee, Disciplinary
Committee, Anti-raging Conmittee, ICC Cormittee. In all the conmittees Students
are being associated as nenbers. Mewar University is used to provide
confortabl e and safe atnosphare to all Indian students and all other students
who belongs fromdifferent contries, Mewar University has been al ways wel oconed
f eedbacks and suggestions from students. The noto of university behind
associ ation of students in to different coonmttees are to devlop thier
Leadershi p and Desicion nmaking capabilities and growth of students not only
technically but also Professionally as well.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The University has an active Alumi association, Mwar University Al umi

Soci ety was regi stered under “The Rajasthan Societies Registration Act, 1958
(Raj asthan Act No. 28,1958) with Registration no. Coop/2018/ Chittorgarh/100184.
Si nce then the association has been working for the Alumi. W have functiona
Al lummi  associ ation which came into existence in Novenmber-2016. Association aim
to bring existing and fornmer students together to enhance the opportunity of
enploybility for current students while conducting events |ike |lecture by
alumi or alummi neet which bring closeness anong current and fornmer students
that benefits to both the Institution and Alumi.First meeting of Al umi
Associ ati on was held on 11th March 2017. MJ has produced good engi neers,
entrepreneurs, social entrepreneurs, artists, managers who coll ectively have a
weal th of know edge and experience. The MJ Al umi Association brings all these
out st andi ng peopl e together on a single platform It has collected approx

1, 49, 000. 00 t hrough nenbership drive. The process of preparation of a Al umi
directory is currently underway. It has been inviting Alumi at University
function wherein they are felicitated for their contribution towards the
society. University also take assisstant of alumi regarding the upgradation of
its curriculumand incalcate their experence based in put . In this way we

i nreach our carriculumwhich is authorised by heigher authority. This

col lective excellence is our contribution to the growi ng generation, the
Institute and the society as a whol e. Engage, energize and enhance - keeping
this nmotto in mnd, we seam essly connect with the Institute, faculty, students
and fellow alumi along with higher dignitaries, as well as new suggestions are
invited for Academnic grow h.

5.4.2 — No. of registered Alumni:

298

5.4.3 — Alumni contribution during the year (in Rupees) :

149000

5.4.4 — Meetings/activities organized by Alumni Association :

22 Jun. 2018 20 Aug. 2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




As recomrended in the pre NAAC accreditation neeting with the Heads of the
Academi c Departments, it was decided to Reconstitute Quality Assurance Cell as
per the guidelines of NAAC, vide letter No. MJ Adm n(NAAC)/ 2018/ 868 dat ed
7/7/18. Al the Departnents are notified to forma Departnmental Quality
Assurance Conmmittee (DQAC). The conposition of the DQAC will depend on the size
and conplexity of the department, and accordingly the representation of
teachers may vary. The DQAC is al so supposed to be entrusted to sensitize the
departnental faculty on quality publication, teaching | earning and nonitor the
f eedback process. The IQAC in its attenpt to nake the Quality assurance process
participative has set up a task force conprising of faculty nenbers of various
departnents. The objective is to create awareness about the quality assurance
requirenments in the University as well as design nethodol ogi es for achieving
quality in the various aspects of teaching |earning, research, devel opnent and
comrmuni ty outreach programres. The | QAC has been working to nmake the data
col l ection system decentralized, regular and ongoing since a major conponent of
data for the AQAR cones fromthe Academ c Departnents. The structure of the
task force is as follows: Coordinator, IQAC is the Chairman. A team has been
formed to ook into different aspects of each of the 7 criteria of AQAR The
format for collecting data from Academ ¢ and Adm nistrative departnents were
desi gned and shared. The duty of the task force was to conpile the data,
identify gaps and collect the necessary information. MJ ensures the
representation of faculty, students and governnent nom nees in all the
statutory bodies of the university. Healthy and fruitful discussions in
denocratic manner are nmade in cordial atnosphere at the neetings. Every menber
is given a fair chance to express her/his free and frank opinion. Academc
Counci |, BoS and BoE of the different departnments are the exanpl es of
partici pati ve managenment where people fromoutside the parent institution also
give their opinion on acadenm ¢ and non academ c matters. NAAC commttee of the
university which is working day and night to get accreditation is one of the
exanpl es of decentralized and participative managenent. Conmittee nenbers are
the faculty nenbers and alumi of different departnents of the university.
Extracurricular activity commttee of the university includes faculty nenmbers
and students of various departments. The commttee distributes all the
Jayanties and cel ebrations of national days anobngst various departnents of the
university at the tine of commrencenent of a senester. For university |eve
programes different conmttees are forned and faculty nenbers are given chance
to participate and showase their talent and ideas. ECA excellence award is al so
given to students of different faculties on the recomendati on of the ECA
conmittee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent BOS has been constituted and
reconstituted in all the academc
departnents for framng of syllabus in
new prograns and revision in sonme of
t he departnents. Revision of syllabus
was carried out during the current
academ c year by sone of the academ c
departnents. Inclusion of Externa
experts fromlIndustry and Institutes in
Board of studies has been incorporated




to neet the industry demands. For
enpl oyabi lity/ entrepreneurship and
skill devel opnent, sone departnments
have started soft skill course and
course on conmputer know edge and its
application in respective field/subject
for the students. CBCS has been adopted
in alnost all the prograns.

Teachi ng and Learni ng

In addition to the continuous
eval uation process through vari ous
exans there has been a two way teaching
net hodol ogy (Presentation, Chart/ Model
Assignment) with regular follow up
t hrough Counseling system . The practice
of this nethodol ogy invol ves rigorous
exerci se on the part of a subject
teacher. The teacher has to read the
syl l abus carefully then he/she has to
divide the syllabus into units, unit
into topics. After that the teacher has
to distribute the topic anong the
students when the unit starts. Al so
he/ she has to help the students to
prepare the Presentation, Chart/Mde
and Assignnent of the topic allotted.
Then the teacher has to take the
presentation in the class and check the
assignnents charts along with
eval uati on. On conpletion of each unit
teachers prepare a project with the
hel p of students show ng the actual
application of the subject taught. The
subj ect teacher has to repeat this
activity with every unit involving each
student in each unit. As the university
has diversity of students, this
practice is very nuch relevant for al
ki nds of |earner groups. This practice
i nvol ves nmandat ory preparation of
chart/nodel, assignnment and
presentation for all the students in
each course of their program which
enabl es experinental, collaborative and
participative | earning anong students.

Exam nati on and Eval uati on

Putting the Exam nation RDMS / ERP
Systens in place since the inception of
the University exam nations (2009-11)
and consolidating all exam nation
result processing centrally is one of
the rigorous task successfully

conmpl eted by the exam nation cell
Exam nation cell has al so worked
towards building the University
Exam nati on Procedures Manuals into the
ERP Systens and i npl enenting the ground
docunented rules towards the shift to
process oriented approach. Centra




eval uati on process for end senester
exam nations is followed and Results
processing is fully conmputerized.
Subj ect wi se entrance tests are
conducted for admi ssion in all the
prograns to select and pronpte
nmeritorious students for higher
education. As a good practice and
qual ity mai ntenance, subject experts
are called fromnearby private/state
uni versities and research institutions
for practical exaninations. For
pronotion of acadenmic integrity in
hi gher studies it is mandatory for both
MPhil and PhD that the thesis
subm ssions nust be along with the anti
pl agi ari smreport.

Research and Devel oprent

The University has allocated budget
for giving startup grants to the young
faculty nenbers and to the students
al so. University has offered PhD
progranms in all the disciplines.
Faculty nmenbers are encouraged to apply
for funded projects by industries and
gover nnent departments. Faculty nenbers
are notivated for Publication in peer
reviewed journals. There is a provision
of Incentives for faculty publishing
papers / getting funded projects in
terms of increnents in salary and in
pronoti on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The University has a well stocked
sem -automated library systemwth
fully conputerized Student records/

attendance/ fee paynents etc.

Uni versity Library has 59,279 books
covering 14006 titles of Rs.
2,77,17,619 and 83 Print Journals
Subscribed for the current year. All
the books are bar-coded and wel |
arranged in stock area. Reading area
with nore than 150 seating capacity is
available in the library. Digita
library has 18 systens equi pped with
all necessary software hardware with
i nternet access. Library managenent
software SOUL 2.0 has been introduced
since 2013-14. The library has
subscribed to on-line journals and e-
books from DELNET and life tine
menber shi p has taken from current
Sci ence Associ ation, | NFLIBNET and
Nati onal Digital Library of India
(NDL). Library has e-databases
purchased from NPTEL and Legal Eagle
software from Capital Law Infotech
(I'ndi a) database provides to the users




t hrough LAN server system Library has
Xerox machine facility for Xerox copy
to all users. Renovation works of the
Readi ng Room has been conpl eted during
this period along with re
electrification of the room Yoga
centre and sports infrastructures
(i ndoors and outdoors) are avail able
within the canmpus. Entire
correspondence is through e-mails and
efforts are being channelized towards
paperl ess office. \Wole canmpus W -Fi
enabl ed. MU has a sol ar power system
whi ch nmeets the power requirenent of
541831 KWH.

Human Resource Managenent

The University has been established
by an Act No. 4 of 2009 passed by the
Raj ast han Legi sl ative Assenbly and has

started working since session of
2009-10. The courses as mandated by the
Schedule Il attached with the Act have
been started. The courses are started
after proper budgeting and recruitnent
of faculty nmenbers plus set up of |abs

and | aboratories. Right from
Chai rperson/President’s Secretariat to
different Sections to run the

University’'s work were constituted

which are as follows : 1) HR 2)
Adm ssion 3) Exanination 4) Research 5)
Accounts 6) Stores 7) Hoste
Admi nistration 8) Security 9) Students
Vel fare The staffing pattern has been
deci ded on the basis of need and
exi sting plus expected work-1oad. The
vacancies are notified in the national
and state |l evel news papers and on the
website of the University. The m ni num

qualifications for the post are
notified with preferenti al
qualifications also. The sel ection
Conmittee for the teaching and non-
teaching staff has been constituted and
pay-scal e of sixth pay conmission is
given to the teaching staff. The
facilities of casual/earned-cum nedical
| eave. On-duty | eave for attendi ng and
presenting papers in various
conf erences/ wor kshop organi zed at the
State and national and international
| evel . Funds for subscribing to
Institutions of repute are also given
to the faculty nmenbers. Annua
increments are given on perfornmance
basi s.

I ndustry Interaction / Coll aboration

Trai ning placenent departnent ensures
to reach out students in an effective




manner and enabl e them taking inforned
decision in their careers, for this
uni versity has col |l aborated with many
training centers of national repute,
where our students gets hands on
experience. On possibilities of
“liai sons between acadeni a and the
corporate” initiated talks on Retai
Managenent Prograns, with Future sharp
skills Itd, the Iearning and know edge
devel opment arm of the retail giant
Future group wherein coll aborative
Ret ai | Managenent Prograns can be
devel oped to enhance the enployability
aspects.MJ has Initiated a MOU with
Jaypee Heal thcare Limted, Noida for
ensuring required exposure for our
medi cal |ab technol ogy students. T P
departnent in its pursuit always
strives for optimumutilization of
resources so as to provide students
wi th maxi mum exposure in industries
which facilitates in their placenents.

Adm ssion of Students

Mewar University published its rules
of adm ssion to various courses of
study as mandated by schedul e |
appended to the MJ Act, 2009, which
details various technical, professiona
and general courses and for adm ssion
for these courses. For admission to
techni cal and professional courses
there shall be conmon entrance test
conducted by the Association of Private
Sel f Financed Universities through
public notification. For spot
adm ssions, open advertisenments in
State daily newspapers are published
University website is also used for the
pur pose. In General Courses adm ssion
is done on the basis of candidate’s
previ ous course performance and oral
interview. Adm ssion in general quota
non nmanagemnment quota is there to
provi de admi ssion to needy and poor
students on nominal fee. Reservation is
there for SC/ ST/ OBC and physically
chal | enged students as per the policy
of Govt. of Rajasthan. Schol arship is
provi ded as per the policies of Indian
CGovt. and State govt. of different
states of India for SC/ ST/ OBC and
mnority students. O her schol arships
i ke Nand Lal Gadi ya Academ c
Excel | ence, Extracurricular all round
excel l ence and nerit based schol arshi ps
are al so provided to the students.
There is also an international student
cell of MJto facilitate the adm ssion




process of interested students in
various courses under MJ.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The University has adopted the system
of maintaining the HR record through e-
governance. The applications for
recruitnent to various posts are
invited online. The process of
interview in sonme of the posts is done
online. The information about the
selection is also given to sel ected
candi dates on-line. The entire record
of the enployees is maintai ned on-1ine.
The | eave record, attendance and
personal data are naintained on-1line.
Al the University comrunications
conveyi ng various progranms, circulars,
notices and information circul ates are
sent to the concerned officials on-
line. The mission of the University is
to make this University paper-less. W
have started to conduct some of the
papers on-line. The result of such
papers is al so published on-Iine.

St udent Adnmi ssi on and Support

Al the information of MJ (Pre
Admi ssi on, Adm ssion, Fee Managenent,
Host el Managenent,
Convocation/ Certificate Managenent, and
Pl acenent Services) for the students is
made avail abl e t hrough University
website. Besides, access of free
internet in MJ hostels, in Centra
library and the respective academ c
departnents, online access of e
resources through | NFLI BNET
(UGC) / SHODHGANGA, and open access
software for the digital library are
avail able to the students.

Exam nati on

Adoption to Total E-governed Online
Exam nati on Managenment System since
2018-19 to achieve the below (a)
Dedi cated portal for University
Exami nati ons for Online Exam nations
and Results (b) QR Code guided
G ade/ Mark sheets linked to Result
portal of the University (c) Online
awar ds and eval uati on — novi ng towards
the greater paperl ess nmanagenent system
(d) Online verification of results and
degrees Handling and controlling md to
end Exami nation processes for both bi-
annual senester grading system and
annual absol ute marking system of
Exam nations for diverse courses is

bei ng el ectronically done. Maintaining




Uni versity Exami nation Procedures
Manual s into the ERP has al so been
done.

Pl anni ng and Devel opnent

The University has adopted the e-
governance in planning and devel opnent.
Al'l the courses which are being run and
proposed to be run are upl oaded on the
website of the University. Al the
rel evant information and proposed
changes in the curriculum are upl oaded
timely on the Website of Mewar
Uni versity. The suggestions of the
faculty and all intake holders are
invited on website and after
di scussions the final result is also
pl aced on the website. The University
bel i eves in updating not only the
courses but also the various systens
t hat have been adopted shoul d be fool -
proof and suggestions of all concerned
be incorporated so as to nmake them nore
conpetitive and acceptable. It is all
done on the open donmin. Before a new
course is started all the departnental
faculty nmenbers discuss about the
syl l abus, the requirenment to run the
course such as | ab equi pnents,
chem cals for |aboratory, books for
library, budget etc. is discussed and
finalized inviting the suggestions of
ot her em nent subject experts online.
Once the process of discussion is
compl eted online now the process of
devel opment updating the syllabus and
the curriculumis bringi ng new changes
to neet the future requirenent.

Fi nance and Accounts

The Accounts Departnent is one where
nost of the accounting work is being
done on-line. The fee of the student is
collected on-line and if full fee has

been deposited a rem nder to this
effect is issued on-line intimting the
students about the date and anmount to
be deposited and if not penalty anmpunt
is also indicated on-line. Rem nder On-
line is issued automatically. The
salary to the staff is also paid
directly in the bank and intimation to
this effect is given to all account
hol ders on-line. The budgeting work is
done on-line. The accounting systemis

done through Tally software. The
Account Departnment has al so started
auditing of accounts on-line. Al the
rel evant record is nmade avail able on-
line for audit so as to reach the goal
of paper-| ess.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One- week One- week 45 5
Faculty De |Faculty De |24/ 06/ 2019 |28/ 06/2019
vel opnent | vel opnent
Programme | Progranmme
on on
“Robotics | “Robotics
Al Al
2019 NPTEL (S NPTEL (S 73 6
wayan) awar |wayam awar |03/ 05/2019 [03/05/2019
eness eness
wor kshop wor kshop
2019 Wor kshop Wor kshop 36 5
on Python | on Python |22/06/2019 |22/ 06/ 2019
2019 One day One day 50 5
Wor kshop Wor kshop |04/ 05/2019 |04/ 05/ 2019
on Scilab | on Scilab
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 16 16

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3198_Faculty_Emp_1581417216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3198_Development_training_programmes_1581417158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3198_Training_Programmes_1581418514.xlsx

Teaching Non-teaching Students
Medi cal , Loan, Medi cal , Loan, Medi cal , Transport,

Subsi di zed Resi denti al Subsi di sed Resi denti al D spensary, Hostel,
Facility, Transport, Facility, Transport, Medi cal Check-up canps,
Di spensary, Residential, Di spensary, Residential, Recreati on, Schol arshi p,
Free Medical Facility, Free Medical Facility, Shri Nandlal ji Gadiya
Medi cal Check-up canps, Medi cal Check-up canps, Meritorious Award, NEET
Recreation etc. Recreation etc. based Schol arshi p Schene

etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a nechani sm for internal

i nternal audit mechani smwhere internal audit is an ongoing continuous process
in addition to the external auditors to verify and certify the entire |Incone
and Expenditure and the Capital Expenditure of the Institute each year
Qualified Internal Auditors have been pernanently appointed and a team of staff
under them do a thorough check and verification in each financial year
Li kewi se an external audit is also carried out on an el aborate way on yearly
basis. The institutional accounts are audited regularly by both Internal and
statutory audits. So far there have been no major findings / objections. M nor
errors of om ssions and comi ssions when pointed out by the audit teamare
i medi ately corrected / rectified and precautionary steps are taken to avoid
recurrence of such errors in future. The institute regularly follows Interna
external financial audit system

and external audit. W have our own

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
103405000. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Admi ni strative No NA No NA

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

* Academi c Departnments of the University hold Parent Teacher
to discuss various academ ¢ and personal issues related to the individual
students. ¢ Feedback on course, academ c programme and student progression are
regularly taken fromthe parents by hol ding parent teacher meetings. ¢ Parents
are also invited to the departnments to discuss and clarify the doubts regarding

neetings regularly



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3198_Funds_or_Grants_1581418283.xlsx

the course and the adm ssion procedure during adm ssion.

6.5.4 — Development programmes for support staff (at least three)

of the Mewar

subm ssion for Al SHE and Participation in 2019 -
Uni versity Technol ogy | ncubation Centre (MJTIC).

e Session on Personality Devel opnent ¢ Session on Stress Tine Managenent, Team
Work Power of Positivity. ¢ One day workshop on use of ICT in teaching.
6.5.5 — Post Accreditation initiative(s) (mention at least three)
1. Formation of Departnental Quality Assurance Cells (DQACs). 2. Data

NI RF Ranki ng 3. Establishnent

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NI RF 08/ 02/ 2019 08/ 02/ 2019 08/ 02/ 2019 24
Awar eness
Pr ogr amre
2019 01/ 03/ 2019 01/ 03/ 2019 01/ 03/ 2019 5
Envi r onnment
green audit
2019 Wor kshop 11/ 05/ 2019 11/ 05/ 2019 11/ 05/ 2019 40
on proj ect
witing
subm ssi on
to the
fundi ng
agenci es

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Mega Legal 09/ 09/ 2018 09/ 09/ 2018 60 40
Awar eness Canp
in
col I aborati on
wi th DLSA
Beti Bachao- 08/ 03/ 2019 08/ 03/ 2019 56 171
Beti Padhao
Grls 15/ 08/ 2019 15/ 08/ 2019 11 4
Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3198_Quality_Initiatives_B_1581419168.xlsx

Awar eness
Pr ogr amre
Awar eness 26/ 01/ 2019 26/ 01/ 2019 10 3
Pr ogramme on
“Save Grl
Chi | d”
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 39 41
Wnen’ s Day
-2019 was
organi zed for
the femal e
fraternity of
t he Mewar
Uni versity
Awar eness 16/ 11/ 2018 16/ 11/ 2018 14 4
programme on
“Abolition of
mw y”
Awar eness 12/ 02/ 2019 12/ 02/ 2019 226 Nill
programme on
“Wonen Hygi ene
& Heal t h”
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
51. 87
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 5
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 2
Speci al skill Yes 2
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of Conduct for 02/ 07/ 2018 htt p: // ww. mewar uni ver s
Student s

ity.org/ pages/ Code_of Con
duct . aspx

General Code of Conduct 02/ 07/ 2018 htt p: // ww. mewar uni ver s
of Al Enpl oyees i ty.org/ pages/ GENERAL_ CCOD
E_OF _CONDUCT_OF ALL_EMPLO
YEES. aspx

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To
No Data Entered/ Not Applicable !!!

Number of participants

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
Tree Plantation LINK :

http://ww. mewar uni versity. org/ upl oads/files/1 20Tree20P
[ ant at i on20Pr ogr amme. pdf

Each one-Plant One/ One Student-One Tree LINK :
htt p: //ww. nmewar uni versity. org/ pages/ Event s-detai | . aspx?ai d1341

Startup of own manufacturing LED s / LED workshop LI NK :
http://ww. mewar uni versity. org/ upl oads/fil es/3_20LED20Manuf acut uri ng. pdf

Wast e Managenent LINK :
http://ww. mewar uni versi ty. or g/ pages/ Wast e_Managenent . aspx

Rai n Water Harvesting LINK :
http://ww. mewar uni versity. org/ pages/ Rai n_Wat er _Har vesti ng. aspx

Green Landscapi ng LINK :
http://ww. mewar uni versity. or g/ pages/ Green_Landscapi ng_. aspx

Swachh Bharat Abhi yaan LINK :
htt p: // www. mewar uni versi ty. org/ upl oads/ fil es/ Swachh20Bhar at 20Abhi yaan. pdf
Parinda - A Programme for installing Water Feeders for
LI NK :
http://ww. mewar uni versity. or g/ pages/ Pari nda_(Wat er _Feeders_for_ Birds). aspx
Pl astic Free Zone LINK :

Birds in the Canpus.

htt p: // www. mewar uni versity. or g/ pages/ news-
detail.aspx?ni d566

Tobacco and Al cohol Free Canpus LINK :
http://ww. nmewar uni versity. or g/ pages/ news- det ai | . aspx?ni d567

G een House and Herbal Park LINK
chttp://ww. newar uni versity. org/ pages/ G een_House_and_Her bal _Par k. aspx
7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
Best

Practice 1. Title of the Practice: Mentor Prakalp Schenme Objectives of the
Practice: These are sone objectives of this practice: ¢ To provide understandi ng
of subject matter and its application. ¢ To hel p students understand subject
and score well in examinations. ¢ Understandi ng and application of technical

subjects in current market scenario. ¢ To arouse curiosity anpng students



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3198_Inclusion_1581502136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3198_promotion_activities_1581661186.xlsx

towar ds science subjects, hel ping students to prepare projects and
presentations on the sane. ¢« To create awareness regardi ng human val ues and
positive thinking. Basically to prepare good human beings. The Context:ln its
initiative to contribute towards social welfare neasures and enhance know edge
and provi de assistance to school students Mewar University has come forward.
Near by villages and their schools were selected to provide physics, chem stry
and mat hematics cl asses Government schools who participated are Suwaniya,
Bassi, Arniyapanth, Sawa, Putholi, Nagri, Awal heda, Semnal pura and Chogawadi .
Practice: To neet out the objectives selected facilities from Mewar University
to visit these schools on every Saturday and take classes. Further to help in
preparing for board exam nations, nock tests are conducted for these schools
students. Evident of success: Feedback fromthe students suggest that they have
better clarification and undertaking on Science and Mat hemati cs subj ect taught
by Mewar University faculties. Their concept is far clearer. Students have
started scoring better marks in Science and Mat hematics subjects.
Resources: Fromtime to tine these students are brought to university canpus and
all laboratories are opened for them They are gui ded on how tests and
experinments shoul d be conducted. To encourage them further University
di stributes awards and prizes to neritorious students. Faculty menbers of the
university who are regular contributors to this programe are: ¢« M. Yuvraj
Singh « M. Griraj Tailor « Dr. @Qulzar Ahnmed ¢ M. Pankaj Kumar Teli < Ms.
Ni rmaKumari ¢ M. Deepak Joshi ¢ M. JitendraVaswani ¢ M. Henraj ¢ Dr. Pranod
Mehta ¢ M. Ritesh Kumar G ha ¢« M. Kapil Nahar ¢« M. Suraj Kumhar Best Practice
2: Title of the Practice: Technical Today (Bilingual Magazi ne on Sci ence and
Technol ogy) Objectives of the practice: Focus on technol ogi cal content to show
how our country is beconing the technol ogical |eader of the 21st century. ?
Tackl e topical issues with technical and scientific insights fromall over
India. ? Facilitate the devel opnent, dissem nation and application of
engi neering knowl edge to pronote the technical and societal contribution of
engi neers. ? Strengthen the technical education base through continuing
education. ? Hi ghlighting the Career and Busi ness advice for students bel ongs
to technical and other allied disciplines. Prinme focus of Technical Today is to
create a platformfor Innovation, Self- enploynent and notivation towards
devel opment of “Skilled India”. Technical Today can serve as a technica
conmpr ehensi on for each and every aspiring |Individual who wants to serve his
country under his own capacity. The Context:“Technical today” is the Bilingua
(English/H ndi) publication dedicated to Students, Young
pr of essi onal s/ Schol ars/ Sci enti sts/ Academ ci ans bel ongs to the interdisciplinary
areas of Science and Technol ogy with special relevance to the key technical
devel opnents Practice: The magazine is published every year under the
supervision of chairman and after review ng by expert conm ttee nenber. Many
experts fromthe field of science, technol ogy and academ cs are regul ar
contributors to this popular nagazi ne. The magazine is windowto the world of
sci ence and technol ogy and provides a glinpse to the | atest devel opnent and
current affairs and |atest trends. Faculty and students of Mewar University are
al so contributors to this information rich magazi ne. Evidence of success: The
magazi ne has played a vital role in | earning and devel opnment of students of the
Uni versity. Faculties and students have got a platformto put their thoughts
into witing. They are able to explore their creative side and are penning
their ideas and opinions into witing. The nmagazine is well received and has a
liking anong all fraternities of the society. Resource: Magazine itself

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwm. mewar uni versity. org/ pages/ BEST PRACTI CE. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.mewaruniversity.org/pages/BEST_PRACTICE.aspx

thrust in not more than 500 words

1) “Reach to Unreached” Vision Mewar University focuses on future cooperation
on inplenenting Education for all, particularly in addressing the educationa
needs of those popul ation groups that are di sadvantaged and renai n unreached
VWho are the unreached? The unreached include | earners and students fromrenote
communities, religious, linguistic and ethnic mnorities, girls and wonen,
students at risk of dropping out etc. Wrking towards to reach the unreached
Mewar University by undertaking educational initiatives to provide quality
education to the rural as well as urban communities in the different sections
among all over the India, reaching close to 1379 children fromdifferent
communi ties and states. Furthernore, out of these around 60 percent canme from
renote areas. The nunmber of students enrolled in academ ¢ session 2018-19 from
other states is 63.37 percent. 2) In-house Faculty Devel opment Progranme This
programme i s conducted every once in a year for the Faculties of this
Uni versity, where each faculty nenbers have to give presentation in a specific
topic allotted to them Mewar University, Chittorgarh conducts every once in a
year ‘Faculty Devel opnent Prograni at the University Canpus in Gangrar. The FDP
is an annual feature of the University. The FDP programturned out to be a
platformfor faculty nmenbers to cone across different teachi ng nethodol ogi es
and other teaching skills. New nenbers of Mewar famly got to know about the
envi ronnment, exam nation system teaching nethods and counseling system of the
uni versity. The faculty menbers who had recently joined the University
i ncluding those recruited frompremer institutions gave their presentations.
They got to know nore about the various exam nation system teaching nethods
and counseling systemof the university. Faculty nenbers receive inputs from
senior faculty nenbers and adnministrators on overall holistic persona
i mprovenent including teaching nmethodol ogy. 3) Inbuilt Internship Training
Programme: The training and placenent cell at Mewar University was established
in 2011 with an aimto provide career opportunity to all students. It has
attracted brought to its canpus dom nant players fromindustries with
conpetencies in the core engineering disciplines, as well as major players from
Managenent various other sectors. The cell ainms to provide a w de range of
options in ternms of career choices to all the students to neet their diverse
aspirations. Mewar University has adopted the policy of Best Teachi ng, Best
Trai ning and Best Placenents. W have nade skill devel opnment of the students an
integral part of the curriculum Mewar University is providing best
teachi ng/ practical exposure to its students in reputed Governnent, Sem
Governnent/Private institution. Mewar University encourages students to go for
internship in the | ast senester of their course program this provides
excel | ent anbi ance for devel oping interpersonal, comunication team works
skills, along with the technical aptitude. The basic idea is to nake the
students confident enough who all can be productive fromday one of their
joining in the industry. In the year 2018-19 total 646 students were sent on
short-termtraining and internship.

Provide the weblink of the institution

http://ww. mewaruni versity. org/ pages/insti_dist.aspx

8.Future Plans of Actions for Next Academic Year

Mewar University is aware of the paradi gmshift that higher education is
presently undergoi ng, and accordingly has chal ked out future plans to performin
a manner in order to becone nationally and globally conpetitive while remaining
rooted its core values. The Future Plans of action for next acadenic year are: -
Establ i sh Linkages with national and internationa
/institutions/organizations/agencies of repute for collaboration. ¢ Mwar
University Center for Innovative Research will be established in the University.
The objective of creating the center is to pronpte innovative and cutting-edge



http://www.mewaruniversity.org/pages/insti_dist.aspx

research having rel evance to the society. ¢ University shall start Skil

Devel opnent Courses for which approval from University Grants Conmm ssion (UGC)
has been already received ¢ University shall start courses in the paranedical

di scipline « The University shall apply to the Indian Council of Agricultural
Research I CAR) for the accreditation of its Agriculture Progranme. ¢ The Acadenic
and Adm nistrative audit shall be done on priority basis. ¢ The University
proposes to increase the ICT enabl ed capacity in teaching | earning process and
al so create new e-content devel opnent facilities. « The University plans to
organi ze regul ar capacity buildi ng workshop/training progranmes for the non-
teaching staff of the University.  Subm ssion of nore and nore projects to the
fundi ng agencies for grants to strengthen the research environment in the
University. » To nmake efforts include the journal of the University —Mewar

Uni versity Research Journal in the UGC-CARE |i st.
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