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Why Academia-Industry-University Interaction? 
 
India is a developing nation with estimated 65% of our population under 35 years of age which 
poses a big challenge. However, if suitably trained, this youth will offer great services not only 
for India but to the world. Govt. of India has set up a target of 500 million people to be skill 
trained by 2022 A.D. But, there are  major  constraints like lack of  suitable infrastructure, 
experienced trainers and quality resource material which are further compounded by the limited 
physical reach and prevailing social structure. On the other hand, our country has huge 
institutional as well as industrial infrastructure which is not optimally utilized. We also, have 
plenty of industry experts settled across the nation.  
 
It is worth mentioning here that the scheme of vocational education was revised in September 
2011 by the Govt. of India for the dire need to generate high skilled human resource so as to 
sustain the high growth rate of Indian economy. The skilled manpower is also required in the 
context of growing international demand, changes in technologies and financial markets, 
growing international competition and increasing demand from various segments of population 
for job- oriented education. The national policy planners have considered Secondary and Higher 
Secondary stage of school education as crucial since it is at this stage that necessary skills and 
competencies are acquired which enable the students to enter the world of work or to go for 
higher education.  Unfortunately, the vocational education at higher level is not given due 
importance by the relevant regulatory bodies. Establishing new vocational universities or 
institutes will be a step amounting to reinventing the wheel. We have to reorient our policies in 
such a way that existing infrastructure available in vocational training institutions is utilized to 
their full potential. This is the high time that our regulatory bodies start brainstorming all the 
issues and change the mindset so that our institutions/universities become world class institutions 
for Make in India mission a success. Everybody knows that in the top 100 or so best universities 
in the world, there is none from India.  
 
Hon’ble PM has taken the initiative of Make in India. This is very much possible and can be 
expedited provided the country is equipped with the right kind of skilled manpower at each level. 
The mandate for the educational institutions should be to produce skilled manpower, job- 
oriented and industry -specific personals. This is not happening today. 
 
What is the Current Scenario? 
 
Unfortunately, majority of higher educational institutions are not producing industry- specific 
manpower but they are simply producing bookish diploma holders, graduate, post- graduates, 
engineers without having the necessary skill or industry- specific knowledge. The result is a huge 
gap between demand and supply of skilled manpower, industry- specific manpower in the 
country. The certification for technical qualifications, higher educational qualifications, and prior 
learning qualifications is another aspect of this issue. There are institutions providing formal as 
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well as technical education spread through the country. Some of them are fully Govt. owned, 
some are semi- Govt. owned and some are privately owned.  Majorities of these institutions are 
not empowered to provide degrees to the students but Certificate and Diploma only, for which 
the entry qualification is 10th pass or even 10th fail. 
 
Degree Awarding Institutions 
 
The UGC Act, 1956 is categorical in its Section 22 that the right of conferring or granting 
degrees shall be exercised only by a University established or incorporated by or under a Central 
Act, a Provincial Act or a State Act or an institution deemed to be a university under Section 3 or 
an institution specially empowered by an Act of Parliament to confer or grant degrees. This 
means that all universities established under different sections of UGC are eligible to award 
Certificate, Diplomas, and Degrees. The Universities are Central Universities, State Universities, 
Deemed Universities, and Private Universities. The premier institutions like Indian Institutes of 
Technologies (IITs), Indian Institute of Management (IIMs), are institutes established by Act of 
Parliament and are eligible for awarding Degrees. It is a known fact that majority of the 
graduates from these institutions leave the country and start providing their services in foreign 
countries. This simply means that our country remains devoid of using their skills for the 
betterment of its citizens. 
 
Vocational Training Institutions 
 
There are large number of highly reputed vocational training institutions which are having 
excellent infrastructure for providing training but not eligible for awarding degrees. For example, 
Tools Rooms established by MSME; Advanced Training Institutions (ATIs) established by 
Ministry of Labour  & Employment, Directorate General of Employment & Training; Central 
Institute of Plastic Engineering and Technology (CIPET),  an accredited premier national 
institution devoted to academic, technology support & research activities for the growth of 
plastics & allied industries in the country; Fragrance and Flavour Development Centre (FFDC) 
established by the MSME; Footwear Design and Development Institute (FDDI), Noida 
established by the  Ministry of Commerce, Govt. of India; Institute of Apparel Management 
(IAM), Gurgaon  set-up under AEPC Society for Human Resource Development which is an 
autonomous body promoted by Apparel Export Promotion Council (AEPC), sponsored by 
Ministry of Textiles, Govt. of India and many more are such institutions. 
 
The end result is that many of these institutions end up by producing skilled manpower at the 
lower level and industry -specific manpower is not produced at the Graduate level, Post- 
Graduate level and R & D level. Practically, the huge infrastructure available at these institutions 
remains unutilized, which can be utilized by UG/PG programmes in collaboration with any 
university because quality education, labs, equipments for hands on training, expert teaching 
faculty and ample infrastructure is available here. 
 
The Resulting Gap and Possible Solution 
 
On one hand, our universities and institutions are producing graduates which are not skilled and 
industry- specific and on the other hand we have vocational training institutions having world- 
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class infrastructure but are not allowed to produce industry- specific graduates. There is a clear 
gap between Academia-Industry-University. All regulatory bodies of higher education have to 
consider this very seriously. There are institutions which may be providing best teaching; others 
may be concentrating on best practices in training while some may be concentrating on 
placement issues. But, there are very few universities/institutions which are concentrating on all 
these aspects holistically. Only a handful of universities can be counted which are having course 
curriculum as per industry requirement.  We do not have sufficient number of universities which 
can provide higher education as per the industry requirement. There are no clear-cut guidelines 
available from the regulatory bodies directing the universities to orient their course curriculum as 
per the need of the hour. In a changing world when the technology and nature of economy 
requires a massive paradigm-shift, we are still stuck with the rules and regulations which are no 
longer suitable to the changing needs of the country. 
 
The possible solution could be that our universities start working hand- in- hand with industries 
and provide industry- specific education. This is only possible when universities go out from 
their campuses to the industries as well as those vocational training institutions which boast of 
world- class infrastructure. This will serve twin purpose. The universities will be able to provide 
industry-specific graduates on one hand, and on the other hand, the existing infrastructure 
available in such institutions will be utilized to their full potential. 
 
Mewar University: An Example 
 
With an objective to impart best teaching, best training and best placements to its students, 
Mewar University has interacted and collaborated with the vocational training institutions 
established by the Government and Non-Government organisations for the purpose of running 
industry- oriented courses  and giving industrial /practical training to the students related to the 
industry concerned. Perhaps, Mewar University is the only university in the country which has 
made it mandatory in its course curriculum to provide 4-6 weeks training during the course and  
during the last semester as internship where students are attached to industry and other related 
establishments. Every year, Mewar University is sending more than 2000 students for practical 
training in above mentioned institutes and is spending near about Rs. 3 crores every year. Every 
student has to go for practical training in the institution allotted by the University. It is not a 
matter of choice of the students. 
 
Mewar University took this initiative after UGC inspection committee has advised it to enter into 
collaboration for industry- specific courses. Two specific examples of collaboration are 
elaborated here. 
 
Mewar University Collaboration with FDDI 
 
FDDI is an autonomous institution of repute working under Ministry of Commerce and Industry, 
Govt. of India for the development of footwear, retail, fashion, and leather goods & accessories 
sector and have seven fully equipped campuses across the country. FDDI is providing 
specialized training in aforesaid areas for producing skilled manpower for the allied Industries.  
It is worth mentioning that the establishment of FDDI campuses requires an investment of more 
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than Rs. 100 crore in each campus for creating adequate infrastructure required to impart training 
in the specialized field of footwear, retail, leather and fashion designing. 
 
Mewar University and FDDI entered into collaboration on 16th July 2012 with intention to enroll 
and train youths in the areas of footwear, retail and allied industries. In these industries, there is 
great need of skilled man power. Mewar University being a State Private University cannot open 
off-campus centre outside its main campus. Mewar University and FDDI therefore just 
collaborated for exchanging expertise of each other in the larger interest of the students to skill 
them for the purpose of employment. The course curriculum has been approved by the Academic 
Council of Mewar University.  Mewar University has neither appointed any faculty nor has set 
up any laboratory. It has rather tried to use the existing world class infrastructure available for 
the benefit of the students for providing much needed training and starting vocational 
programmes in the interest of students. This is an innovative and unique programme and first of 
its kind in India. Both institutions are trying to develop centre of excellence for providing best 
teaching and training in area of footwear designing and allied industries by using resources of 
each other. The courses are highly professional and require specialized training and meet the 
exact requirement of industry and enhance employability of the youth of the country.  
 
Mewar University Collaboration with IAM 
 
Mewar University signed a MoU with Institute of Apparel Management (IAM) on 16th August 
2012. IAM, set-up under AEPC Society for Human Resource Development, is an autonomous 
body promoted by Apparel Export Promotion Council (AEPC), sponsored by Ministry of 
Textiles, Govt. of India. The programmes offered under this collaboration are highly specialized. 
The report of sub- group set up by the Ministry of Textile, Govt. of India for Fashion and Textile 
Education for the 12th five year plan has made several recommendations. It may be worth 
mentioning here that this sub group comprises members from  Ministry of Textile,  UGC, IIT 
Delhi, IAM to mention a few. In the 11th Plan, a lot of emphasis was laid by MHRD on 
improving the technical education within the ambit of higher education. However, nothing is 
found in its approach with regard to fashion and textile education, in particular.  The UGC or 
AICTE also could not provide any tangible insight on fashion and textile education, as per the 
sub-group report. It only reinforces the view that there is a limited deliberation on lateral creative 
sciences in general and studies of design in particular. The report further adds that the 
information from UGC reveals that while it specifies UG and PG degrees in Fine Arts, Music 
and Dance, there are no specified degree in Design. However, UGC categorically specifies 
degrees in textiles as Bachelor of Textiles. Although there is a specified degree as Bachelor of 
Technology, but it is not evidently extendable to Bachelor of Fashion Technology. 
 
Today industry requires professionals who are able to connect ends and integrate skills with 
business realities. Hence fashion and textiles sector too requires professional of different kinds 
(who are able to connect design & technology with business environment, and have global 
orientation in technology & markets, who have capacity to innovative products and processes 
with entrepreneurial qualities). Mewar University’s collaboration with IAM is trying to generate 
such professionals. Again, Mewar University neither has established IAM nor is maintaining 
IAM nor has the faculty on University payroll. Both institutions are trying to develop centre of 
excellence for providing best teaching and training in areas of apparel design and merchandising, 
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fashion and lifestyle design, fashion design management and fashion business etc. by using 
resources of each other. The courses are highly professional and require specialized training and 
meet the exact requirement of industry and enhance employability of the youth of the country. 
 
Conclusion 
 
India lags far behind in imparting skill training as compared to other countries. Only 10% of the 
total workforce in the country receives skill training. Further, 80% of the entrants into the 
workforce do not have the opportunity for skill training. An estimated 50–70 million jobs will be 
created in India over the next five years and about 75%–90% of these additional employment 
avenues will require some vocational training. The accelerated economic growth has increased 
the demand for skilled manpower that has highlighted the shortage of skilled manpower in the 
country.  
 
Gone are the days when students were satisfied with Diploma or normal Degree like BA, B.Com, 
B.Sc, B.E, MA, M.Com, M.Sc etc. and  still lacking skill for suitable  job. Now the aspirations of 
the students are to go for the latest job- oriented courses, obtain graduate/master degrees and 
simultaneously work in an appropriate job. It is the duty of all concerned to reorient the higher 
education for meeting this requirement. If old laws are thwarting growth in skilled manpower 
required for ‘Make in India’ paradigm-shift, they must be changed or modified to suit the need of 
the hour.  
 
Request: We request you to kindly give your valuable views over the concept depicted in the 
article. 


