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From songs like Chaiya
Chaiya (Dil Se), Jai Ho

(Slumdog Millionaire) to
Angreza (Bhag Milkha Bhag),
singer Sukhwinder Singh
rocked the stage by giving
mesmerising performance at
Chorus 2014, an annual cul-
tural festival of Sharda
University (SU). Where
Veteran actor Om Puri and
actress Divya Dutta judged
nukkad naatak event themed
on social and political issues,
the in-house version of MTV
Roadies called Rowdies was
judged by Raghu and Rajeev.

Sunil Grover aka Guthi,
added the humour element to
the fest with his stand-up com-
edy. Legends of Sufi music,
Nizami Bandhu, rendered
some of the finest collections of
qawaalis to create a soulful
atmosphere at the university
campus. Bollywood actor Vaani
Kapoor of Shudh Desi Romance
fame joined the students at the
festival to judge a Style Fiesta,

the campus fashion show. 
PK Gupta, chancellor, SU

and founder chairman of the
Sharda Group of Institutions
said: “Like each year, the stu-
dents, faculty and manage-
ment had put together all their
efforts to bring forward a great
show for all. With each passing
year, we are building on this
brand property to make it big-
ger and larger. Through
Chorus, we want to give stu-
dents an experience of lifetime
to enjoy a rich blend of dance,
music, arts, and workshops.”

Sheffield Business School at
Shef f ield Hallam

University, UK recently con-
ducted an event to showcase
its new focus on developing
students’  Emotional
Intelligence. These MBA
courses incorporates princi-
ples of emotional intelligence. 

It’s MBA programme, as
well as other business and
management courses, has
been designed to incorporate
emotional intelligence. 

The modules covered in

the course include strategic
marketing management,
developing personal and pro-
fessional leadership practice
etc. 

Especially for Indian stu-
dents wishing to study the
MBA, Sheffield Hallam offers
a £2,250 automatic bursary
and an opportunity to apply
for a full transform scholar-
ship. 

There is a discount of at
least a £1,000 for all other
courses.

The JD Institute of Fashion
Technology invites applica-

tions for one-year diploma
course in Fashion Designing. It
covers topics like basic principles
of fashion, illustration, fashion
merchandising, fashion fore-
casting etc. Students who are
interested to apply should be a
Class XII pass out from a recog-
nised board in any discipline. 

The programme lays prior-
ity emphasise on practical
industry oriented training. This
is an intensive course that is dri-
ven by a systematic technical
approach that stresses on the
detailed knowledge of the sub-
ject as gained by research and
thematic work. In order to
match the ever-changing medi-
um of fashion, the course cov-
ers evolving trends, norms,
inventions of the Indian and
International Fashion Industry
and synchronising the curricu-
lum in line with it. As a fashion
designer, the students can trans-
form an established brand,
jumpstart a fashion export
house or even break new ground
with their own label. One can
even become a freelance design
consultant and stylist. 

The deadline for applying is
March 5, 2014. For more details
log onto www.jdinstitute.com.

The University School of
Management Studies

(USMS), IP University organ-
ised a day-long National con-
ference on ‘Creating an Inclusive
and Accessible Workplace—
HR Initiatives’ at their Dwarka
campus. Prof Anup Beniwal,
VC, IP University, who inau-
gurated the conference said
that we need human beings and
not human resource for the bet-
terment of the society. Prof
Anu Singh, dean, USMS said
that now more and more
employers are coming up with

solutions to create and promote
an inclusive work place in order
to maximise productivity, attract
new talent and increase employ-
ee commitment.

Shivani Gupta owner of

AccessAbility consultancy;
Thilakam Rajendran, MD,
Association for Rehabilitation
Under National Trust Initiative
of Marketing etc also addressed
the gathering.

The Institute of Company
Secretary of India (ICSI)

recently declared the result of the
exams held in December 2013.
The result of OMR based foun-
dation programme; executive
programme (old and new syl-
labus) and professional pro-
gramme examinations was
released to all the regional and
chapter offices of the institute
throughout the country. In addi-
tion to making available results
along with subject wise break-up
of marks on the institute’s web-
site — www.icsi.edu, the ICSI has
extended the facility of down-

loading of e-result-cum-marks
statement by the examinees.
The results are sent through
email to those students who had
registered their requests along
with their email ids on the insti-
tute’s website. The next exami-
nation of CS executive pro-
gramme and professional pro-
gramme will be held from June
2 to June 10, 2014. The computer
based examination for founda-
tion programme students will be
held on June 7 and 8, 2014 in
place of OMR based examina-
tion. The last date for applying
is March 24, 2014.

�������	�
����������
����
�


The College of Law at the University of Cincinnati, US,
recently announced reduction in tuition fees to approxi-

mately $29,000 for its Master of Law programme (LLM) for
the 2014-2015 academic year. Moreover, Indian students are
eligible for scholarships valued at up $12,000 USD that will
be awarded based on prior academic and professional record.
These new benefits make the programme attractive to Indian
students who are looking to complement their Indian law
degrees with relevant awareness about the US legal system and
pursue a career with leading global legal companies.  

In order to be admitted to the LLM programme applicants
will need to have a first degree in law from an accredited uni-
versity and it is recommended that applications be received
by April 30, 2014 to be considered for international scholar-
ships. For more information, interested candidates may
directly write to nora.wagner@uc.edu or reach out to the UC
country coordinator in India at anjali.khavnekar@uc.edu.

The two-semester LLM programme is designed for law
school graduates and attorneys, specifically those individuals
who have received their legal education outside of the US. The
programme provides a substantive introduction to the US legal
process while allowing students to focus their studies on a spe-
cific area of interest such as corporate law, international law,
criminal law and more.
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The symposium on ‘Doctoral

Research—Emerging Scope
in India and Abroad’ was
organised recently by
Education First in collaboration
with Mewar University (MU) at
Bhagalpur, Bihar. The event
witnessed more than 70 HODs,
professors and lecturers of dif-
ferent disciplines, apart from
students of post graduate
department and other educa-
tionists from the town.  

Dr Ashok Kumar Gadiya,
chairperson, MU, was the chief
guest on this occasion. Prof NK
Varma and prof Janardan Jha

former VC of the university
were guests of honour. While
addressing the audience, Dr

Gadiya dwelt on the emerging
scope of doctoral research in a
globalised world. He empha-
sised on the need to link
research with industry and the
role that Information and
Communications Technology
(ICT)  can play in improving
the quality of research.

Other prominent guests
were prof S P Anal, Syndicate
member; prof SK Pandey; Dr
Vijay Kumar Singh, dean,
Faculty of Law; prof Sarat
Chand, Dr Rajiv Kant Mishra,
prof Ravindra Bhagat and many
others.
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The New Delhi World Book Fair con-
cluded with much fanfare recently

where authors, teachers, children and par-
ents came together to participate in liter-
ary activities and talk about their love for
books. From reading sessions, fun activi-
ties for the children, book launches to dis-
play of all genres of book especially in audio
and digital format attracted a lot of book
lovers. On the last day of World Book Fair,
an estimated 80,000 book lovers visited the
book fair. 

The programme—NBT Express: A
Journey to the World of Children’s
Literature was organised by NBT in asso-

ciation with Consortium Octet. In this pro-
gramme, Dr Shekhar Sarkar asked children
questions related to Indian literature,
authors, characters belonging to different
states of the country. 

The book—During the Journey and
Other Stories, authored by A
Sethumadhavan, renowned author and
Chairman of NBT and published by Lifi
Publications was released by Pavan K
Verma, advisor to the chief minister of
Bihar Nitish Kumar’s cultural advisor. The
book One Day in Kaziranga authored by
Sharada Koliluru and published by Macaw
Books was released by Sethumadhavan.
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HR has evolved as an integral
function in organisations
these days. Today, there is a

lot more emphasis on the Human
Resource function in organisations
as they look forward to inculcate a
people driven orientation. As Henry
Ford said: “Take everything, but
leave me my people, and in two years
I’ll be at the top again”. So it’s the peo-
ple who make the organisation and
the rest of them like material,
machine and information, follows.
Organisations are looking to devel-
op and groom their employees as the
axis has shifted from production to
productivity. The onus is now on HR
to shape and nurture people for bet-
ter productivity. Job responsibilities
of HR personnel have also increased
as they are also expected to sketch
out the psychological and behav-
ioural aspects of employees to fit in
to the organisational culture.

As lot more organisations are
becoming people centric, so students
can look forward to a bright and
challenging career ahead. The cor-
porate world is witnessing turn
around in the history of HR function
as HR managers, over a due course
of time, are becoming CEOs. Earlier
this was not the practice but as the
HR function is evolving, HR man-

agers are recalled in important deci-
sion making process and invariably
finding their foothold in the Board
of Directors in organisations.

The scope for HR function has
grown by leaps and bounds as it is
required by every business for its
burgeoning demands in terms of
people orientation, creativity and
innovative thinking to be cultivated
among its employees. This in terms
will expedite the objective of a sus-
tainable business. As this function is
rapidly engulfing a large sphere in
the corporate structure so the job
profiles are created based on the
demand of any particular element of
this profession. Say for example, in
an established HR function separate
profiles for recruitment and selec-
tion, training and development, per-
formance management system,
compensation and benefits, organi-
sation development based on the
strength of work are handled on a
daily basis.

Since this function is now recog-
nised at par with other functions like
marketing, finance etc, so remuner-
ation is not an issue. Aspirants can
look forward to draw striking salaries
based on their knowledge and most
importantly their skills and attitude.

In the international arena, HR

p e o p l e
need to tackle a
wide variety of peo-
ple in terms of their
demographic and geo-
graphic differences as
compared to the Indian scenario.
Also getting acquainted with the
changing laws and policies from
country to country in itself is a
tedious task and alienating your
organisation policies as against such
changing laws becomes much more
challenging.

The strategies of HR have also
evolved with challenges galore. They
have found out empirical and clini-
cal methods to hire fresh talent and
also come out with untraded and
unpractised ways to deal with attri-
tion. The focal point has shifted from
hard skills to soft skills predomi-
nantly. The belief in this goes by with
the fitment of an employee in the
organisation culture rather than just
into a specific role or job description. 

However, there are some chal-
lenges for this function which come
in different forms and vicissitudes.
At the functional level, they will find
it difficult to cope with people and
unrest if they are not able to acquire
good knowledge of human behav-
iour and aptly comprehend them. At
the business level, if HR managers do
not enlighten themselves about the
complete business process, they fail
to become part of any decision
making process in the business.

More often than not the chal-
lenges , as we come across, while hir-
ing in tier 2 and tier 3 cities is the
lack of communication skills and the
personality as a whole. People more
often lack the basic communication
skills required to carry out them-
selves and their task in this glob-

alised age. The persona
of the person, if not

groomed can lead to
lack of flair and exu-

berance required to
showcase at the
corporate level.

HR skil ls
can be incul-
cated in stu-
dents from
the early stage

of their career if
proper training mod-
ule is  executed.
Students should
learn to work in
team. 

They should
start building their
skills which would
facilitate them to
nullify differences
and enhance their
proximity to peo-
ple. They need to
read a lot. Develop a
habit of reading any-
thing and every-
thing regarding all
business functions
but aim to read
books related to
people’s psycholo-
gy, business news

and articles more.
Putting their reading
to practice,  they

should also need to
cultivate the habit

of obser ving
people and

practicing to
comprehend their minds and
actions. This is a cyclic process
which should go on and on and they
should aim at improving on their
own and be strict and honest with
themselves in terms of accepting the
mistakes they make in their course
of learning people and rectifying it
over and again.

Teachers should focus to arrange
feedback and mock sessions for stu-
dents who are practicing such
methodology to develop and finesse
their reading capabilities. As stated
earlier, these sessions should be
simulation-oriented encapsulating
objective feedback. Simulation based
teaching, as outlined, wherein stu-
dents are put to test in real-life sit-
uations and providing fair feedback
for their development is a tool to buff
up the reading capabilities in them. 

Young professionals are dynam-
ic in nature and seek for a job at
every drop of a hat. The emphasis to
retain such professionals should be
the compensation structure to start
with. More in hand salary is the key
difference between Gen X and Gen
Y people. Gen Y is reluctant to rec-
oncile and are always on the lookout
for greener pastures. We need to
build in a culture wherein we
empower them with responsibilities
such as presenting their ideas, lead-
ing from the front etc so that they
can effectively analyse their contri-
bution and significance as a part of
the decision making process in the
organisation.
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�What is the agenda that
you have decided for your
turnover?

Our agenda is focused
towards creating a capacity
building for the students to
take a big responsibility of
audit and maintaining a trans-
parency in the functioning of
the organisation. We want to
make sure that the
Companies Act law 2013 is
effectively applied in the com-
panies and no frauds and
other mismanagement is hap-
pening in the organisation.
With this law, we have
focused on two areas— CS in
Practise and CS in
Employment. Both the fields
have vast responsibilities and
are considered of great impor-
tance. We have around 35,000
members and 4,00,000 stu-
dents and we are constantly
aiming towards the transi-
tioning of CS as governance
professionals.
�What does the new
Companies Act Law 2013
say?

Companies Act Law 2013
which replaced the
Companies Act, 1956 is
investment friendly as it
would allow freedom to small
investors like craftsman and
villagers to get the credit
facility and other facilities by
forming a legal company.
India has a lot of potential in
terms of investment at both
small scale level in India and
abroad. Not just ensuring
improved corporate gover-
nance norms at all organisa-
tions but other areas of con-
cern is facilitation of respon-
sible entrepreneurship,
increased accountability of
company managements and
auditors, better shareholder
democracy, facilitation of CSR
and stricter enforcement
processes. 
�What are the job prospects
after studying CS?

The overall profession of
CS is ranked the second most
important section in the
organisation after CEO or
MD. A candidate can become
a Chief Financial Officer who
manages the financial risks
and crises or the Audit man-
ager in his company. There
are various branches to it
like — freight audit manager,
accounts finance tax audit,
secretarial audit, labour audit,
cost auditors, special auditors,

legal audit etc. They can work
as CS regulators and can be a
member of NCLT (National
Company Law Tribunal) for
15 years and more. A lot more
avenues such as service tax
officer, labour audit, income
tax authority etc have opened
up.
�What is the study module
of ICSI?

CS is one field where
there is no retirement age.
People can work till they
want to. There are three lev-
els in this education — foun-
dation, executive and profes-
sional. 

We also have CS experts
who assist in teaching the stu-
dents across 69 chapters and
four regional offices. At the
professional level, the stu-
dents get an opportunity to
qualify in one subject out of
the five— Banking Law and
Practice, Capital, Commodity
and Money Market, Insurance
Law and Practice, Intellectual
Property Rights and
International Business. The
cost of the programme is
�30,000.
�What’s the role of
Company Secretary in
Employment (CSE)?

The functions of CSE are
to report to the Board about
compliance with the provi-
sions of this Act and the
rules and laws should be
applicable to the company.
They have to ensure that the
company complies with the
applicable secretarial stan-
dards and to discharge such
other duties as it may be pre-
scribed. 
�What do you mean by
Secretarial Standards?

These are Secretarial
Standards issued by the ICSI
and approved by the Central
Government. It casts duty on
the CS to ensure that the com-
pany complies with the
applicable standards. 
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The Apex India Vidyapeeth
organised its annual fest,

Rhtyhm 2014, themed on Power
of Youth in the Capital, recent-
ly. The chief guest for the event
was Sanjay Kumar, SHO,
Maurya Enclave. A lot of cul-
tural activities in the field of
dance, music, drama and fine
arts were featured at this event.
Various students who success-
fully completed their courses
were given degrees by the chief
guest. Dheeraj Gupta, director
and Rma Sharma, centre head
of Apex India Vidyapeeth along

with the dignitaries enlight-
ened the lamp and inaugurated
the event. Other prominent
guests who graced the occasion
were Yograaj Sharma, editor-in-
chief STV Haryana News and
Deepak Arora CEO of STV
Haryana News and Nidhi
Gupta. 
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